
 
 

 

Friday 2 May 2025  
 
Circulated to chief officers, force DEI leads and communications teams 
 
Dear colleagues 
 
Latest update for policing on the Supreme Court decision re sex and gender 
 

We are continuing to work with forces, legal teams, national policing portfolios and the Home Office to assess the 
impact of the Supreme Court judgment in relation to the scope of the Equality Act on sex and gender. 
 
I want to thank everyone who has supported this work so far. It has been a real collective effort to work through 
proposed changes to some really complex and sensitive areas of policing, and it is crucial that we continue to align 
as closely as possible in our operational response. 
 
Our priorities 
 
We are working to review our policies and guidance as quickly as we practically can, while doing the necessary 
consultation and getting the right advice on some very challenging and sensitive issues. 
 
We are working at pace to deliver interim solutions, while we consider the full implications of the ruling. 
 
As we have previously indicated, our immediate focus has been on providing updated guidance for transgender 
search policies, single sex spaces as well as the protected characteristics data standards. 
 
The Equality and Human Rights Commission (EHRC) has provided interim guidance around toilets and changing 
facilities. You can find out more about this below. 
 
Transgender search guidance 

 
On transgender search guidance, people will be aware that we withdrew our guidance last year while it underwent 
a review. We are continuing to consider this guidance in light of the Supreme Court judgment, both in terms of 
searches by transgender colleagues but also for searches of transgender people. 
 
We have sought support and guidance on this matter from the Policing Minister and the Home Office, and this is 
being progressed as quickly as possible. We will circulate interim guidance as soon as we have it. 
 
In the meantime, we are asking forces to continue to take a case-by-case approach to searches. 
 
Data recording 

 
The judgment and other recent research is also being fed into our ongoing work on protected characteristics data 
standards, which we will provide an update on at the next chief constables council meeting in July. 
 
We are working especially closely in this area with both the Office for National Statistics and the Home Office, to 
ensure our application is consistent with theirs. 
 
I will provide further updates as we have them, and want to thank everyone again for your support. 
 
 
Equality and Human Rights Commission interim guidance 

 
Last week the EHRC issued an interim update on the practical implications of the Supreme Court judgment. 



 
 

 

 
This includes guidance on the provision of toilets and changing areas in workplaces. Please consider the guidance 
in relation to the estate in your force, to ensure there are safe facilities for all.  
 
The EHRC has told us that it will not be issuing further guidance until the summer, while they focus on updating its 
code of practice for services and other guidance in light of the judgment. 
 
The impact on our workforce 

 
There are clearly strong feelings and different views about the Supreme Court’s decision, but our shared focus is 
on creating a safe and inclusive environment for everyone and providing reassurance to our workforce.  
 
Lord Hodge stressed that transgender people are a "vulnerable and often harassed minority" who are still protected 
by the Equality Act, and we should ensure we continue to uphold our responsibilities outlined in the legislation. 
 
Since the decision, we have heard about the impact on the mental health and wellbeing of the wider trans 
community. 
 
I would encourage chief officers to be mindful of the impact the judgment has had and to consider engaging with 
your relevant staff networks and your wider workforce proactively to provide reassurance to anyone affected. 
 
There is an onus on everyone in policing to provide an inclusive, supportive culture for everyone.  
 
Communications and engagement 

 
Another key piece of feedback we have had is the need for policing to be aligned with what we are saying on these 
issues. 
 
It is important policing provides a clear and consistent position that has been fully considered. Therefore we 
recommend retaining agreed holding positions until further guidance is issued. 
 
Below are some public statements that have been approved for release in response to media enquiries, with some 
further context provided below. 
 
These statements can be used in response to media enquiries, but also broader enquiries such as correspondence 
into chief officers or through public contact channels. We would therefore encourage these proposed responses to 
be widely circulated internally, to departments that you feel are relevant and may receive enquiries. 
 
We are aware for example of national letters which have gone to chief constables from the Women’s Rights Network 
and the National Police LGBT Network. These letters are available on request. 
 
The NPCC is also considering specific communications issues such as language and terminology, which we will 
progress guidance for over the coming weeks. 
 
Jon Vale from the National Police Chiefs’ Council is coordinating the communications response and can be 
contacted via  
 
The NPCC and several forces have this week received a media enquiry from The Telegraph. This was in the context 
of criticism that policing was not moving fast enough to update our guidance, as well as asking for our current 
guidance on searches and toilet provision. 
 
Broader statement (which has been shared with police communications teams) 
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Chief Constable Rachel Swann, chair of the NPCC diversity equality and inclusion committee, said: “It is important 
for us to act on the Supreme Court’s ruling as quickly as we can, as both our colleagues and the communities we 
serve are looking for clarity on some very challenging issues. But it will inevitably take time to consider the full 
implications of the ruling. 
 
“We have already sought legal advice, as well as considering where guidance is most urgently required in this 
complex and sensitive area of policing.  
 
“Our immediate focus is on providing updated guidance for transgender search policies, single sex spaces such as 
changing rooms and toilets, as well as how we record data around protected characteristics, whilst we consider the 
full implications of the court’s decision across wider policies and procedures.  
 
“This position was communicated to all chief officers last week, while interim guidance from the Equality and Human 
Rights Commission (EHRC) was also circulated as soon as it became available. 
 
“Our work in all these areas will also inevitably be guided by the response of other public bodies, such as the EHRC 
and the Office for National Statistics. 
 
Current position on transgender searches (agreed 30 April) 
 
The NPCC guidance is under review. In the interim, forces should make decisions on a case by case basis, in line 
with our obligations under the relevant legislation. 
 
The NPCC can only issue guidance to forces on operational matters, and it is for forces to set policies themselves 
as they are operationally independent. 
 
Further information 

 
If you have any further issues or concerns about the Supreme Court judgement that you wish to raise, please 
contact  in the first instance. 
 
Thank you for your support. 
 
 
Chief Constable Rachel Swann 
Chair, NPCC Diversity Equality and Inclusion committee 

3rd Party




