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THE HEALTH & SAFETY 

INSPECTORATE 
 

Introduction 

Who we are. 
1. We are the Island’s sole independent regulator for occupational health and safety. Our 

primary function is to promote effective risk management by administering and 

enforcing the Health and Safety at Work (Jersey) Law 1989 (HSW Law).  

 

Who we regulate. 
2. HSW Law applies to ALL workplaces and work activities in Jersey. In December 2025 

there were: 

64,680 total jobs 8,710 active private sector undertakings:   
90% employ fewer than ten people. 
60% single person (incl. self-employed) 
 

9,950 public sector 
54,730 private sector 

Source: Jersey’s Labour Market Report R-Labour-Market-December 

Governance 
3. The Health and Safety Inspectorate (HSI) sit within Justice and Home Affairs (JHA) with 

the Director reporting directly to the Chief Officer of JHA. To promote transparency and 

the independence of the HSI as the regulator for both the public and private sectors, the 

Director also has a reporting line to the Attorney General.  

 

4. The Minister for Social Security holds political responsibility for occupational health and 

safety in the island, including the HSI.  

 

Principles of health and safety regulation 
5. HSW Law places broad duties on everyone at work, for example employers, employees, 

the self-employed etc. Those with duties are known as ‘dutyholders’ and they have the 

legal responsibility to ensure the health and safety of employees and others who may be 

affected by their activities, including the public.  

 

6. The Law establishes two enduring principles: 

• Those that create the risks have the responsibility to manage & control them. 

• Action taken to control the risk should be proportionate to the risk that needs to 

be managed.  

 

https://stats.je/wp-content/uploads/2026/04/R-Labour-Market-December-2025-O9XC-SJ20260429.pdf
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Jersey Health and Safety at Work Law 
7. Jersey’s HSW Law is criminal law. A failure to discharge the duties under the Law is a 

criminal offence subject to unlimited fines and in some cases imprisonment.  

 

8. By placing duties on all parties at work, the Law provides for a system of interlinked 

duties. This can be thought of as creating a ‘web’ where everyone at work is responsible 

for the health & safety of themselves and others - including employees, other employer’s 

employees, and the public.  

 

9. HSW Law is designed to be enabling, it provides a framework of risk management that 

allows activities to be undertaken in a safe manner via risk assessment and the 

implementation of appropriate risk control measures to protect both workers and the 

public. 

  

10. The overall emphasis is on self-regulation with a framework for active risk management 

and mitigation that is proportionate to the risk. It is designed to encourage continuous 

review, improvement, and innovation. 

 

So far as is reasonably practicable. 

11. Some duties under the Law are absolute whilst others are subject to the qualification of 

‘so far as is reasonably practicable’ which means balancing the level of risk against the 

measures needed to control it in terms of money, time, or trouble.  

 

12. The Law is underpinned by more prescriptive regulations, Approved Codes of Practice 

(ACoPs) and guidance either Jersey specific or that from the GB Health & Safety 

Executive (HSE), as well as industry standards which inform what is considered to be 

‘reasonably practicable’ for dutyholders to achieve to manage their risks in accordance 

with HSW Law.  

 

HSI strategic objectives 
13. HSI’s strategic objectives are to: 

Reduce the incidence and/or severity of work-related accidents and ill-health which give rise 

to the most serious risks by: 

• promoting effective risk management by dutyholders, as required by HSW Law, in 

a firm but fair and proportionate manner. 

• ensuring the regulatory framework remains effective and appropriate for Jersey.  

• leading and engaging with others to improve understanding and encourage 

continuous improvement in workplace health and safety. 

• enabling improvement through efficient and effective service delivery, seeking 

opportunities for integration and collaboration with our JHA partners. 
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14. These objectives are aligned and support the wider JHA mission for ‘Jersey to be a place 

to live, work and visit, where people are safe and feel safe.’ 

 

HSI role and responsibilities 
15. HSI is responsible for administering and enforcing Jersey’s HSW Law.  

 

16. HSI’s role is to promote effective risk management to ensure dutyholders understand 

their responsibilities in Law and can effectively manage the risks they create to the 

health and safety of workers and the public.  

 

17. We use a variety of methods to promote effective risk management, including: 

• providing general advice, information, and guidance direct to dutyholders.  

• publishing guidance documents and Approved Codes of Practice. 

• raising awareness in workplaces by influencing and engaging. 

• carrying out targeted proactive inspections to sample dutyholders risk 

management arrangements. 

• operating licensing activities for higher-risk work. 

• investigating complaints and incidents of injury or ill-health.  

• taking enforcement action to prevent harm and hold those who break the law to 

account. 

• referring serious cases to the Attorney General for prosecution consideration. 

 

18. . We publish our regulatory actions on our website and within our Annual Reports with 

the aim to: 

• raise wider awareness of the impact of dutyholder failures on those affected and 

their families. 

• act as a deterrent against dutyholders failing to meet their legal responsibilities to 

protect workers and the public. 

• provide assurance to the public that HSI will take robust action to secure justice. 

• raise awareness of our communications to a range of interested stakeholders 

(e.g. health & safety advisers or consultants) who assist and advise dutyholders of 

the actions needed to take to protect people against risks to health and safety. 
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HSI Regulatory activity  
19. HSI is the regulator of Health and Safety at Work (Jersey) Law, and the Law provides 

authorised Inspectors with extensive powers to regulate. HSI do not have any statutory 

duties under the Law. Accordingly, HSI is not legally required to inspect or investigate 

every incident, accident, workplace, or work activity.  

 

20. Our regulatory enforcement actions include: 

• giving a dutyholder advice and/or writing to them to require action. This is the 

most common enforcement action taken by Inspectors. 

• serving an improvement notice or prohibition notice that requires a dutyholder 

to make improvements or stop dangerous activities (failure to comply with a 

notice is a criminal offence). 

• withdrawing or changing permissioning and licensing. 

• recommending a prosecution to the Attorney General. 

 

21. Our Enforcement policy statement: health and safety at work sets out the general 

principles and the approach that we follow.  We focus our activities on the highest risks 

or where there is evidence that risks are not well controlled. We adopt a proportionate 

approach to enforcement recognising the importance of supporting businesses in Jersey. 

Our enforcement is proportionate to the risk and the seriousness of any breach of the 

Law, taking into account how far dutyholders have fallen short of what the Law requires. 

 

22. HSI Inspectors are specially trained criminal investigators and experts in the active risk 
management framework that HSW Law provides for. They are not experts in the detail of 
every workplace or work activity. 
 

23. Inspectors proactively inspect and reactively investigate an incident or complaint. A 
proactive inspection provides a snapshot in time of how well a dutyholder is managing 
their risks in accordance with HSW Law. An investigation provides for a more detailed 
examination of how well a dutyholder is managing the risks relating to a specific 
incident. 

 

24. Whether Inspectors are undertaking proactive inspections, or investigating an incident or 
complaint, they are not simply providing advice and guidance to dutyholders, they are 
taking regulatory action and enforcing the Law to ensure improvements in risk 
management. 
 

25. In the most serious cases Inspectors will recommend prosecution to the Attorney 

General. The Attorney General must be satisfied that there is sufficient evidence, and 

that prosecution is in the public interest. There are published guidelines setting out the 

circumstances of when a breach should be referred to the Attorney General for his 

consideration, the principles of which are set out in our Enforcement policy statement. 

 

https://www.gov.je/Industry/HealthSafetyWork/HSI/Inspectorate/Pages/EnforcementPolicyStatement.aspx
https://www.gov.je/Industry/HealthSafetyWork/HSI/Inspectorate/Pages/EnforcementPolicyStatement.aspx
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Summary of regulatory activity in 2025 

26. In 2025 we carried out 165 proactive inspections across a range of industry sectors.  

 

27. As well as our targeted in-year inspection initiatives (see paragraph 40), our sector 

specific work in 2025 included construction related activities as well as work activities 

that present potential risks to the public. For example, our ongoing strategic 

interventions at major hazard sites in Jersey focussed on ensuring dutyholders have 

effective arrangements to control risks as well as the necessary range of control 

measures in place to prevent major accidents involving dangerous substances.  

 

28. We carried out 41 investigations into serious workplace accidents and ill health 

conditions across a wide range of industry sectors (this is in addition to the three 

complex major incident investigations – see paragraph 37). 

 

29. We responded to 122 complaints about unsafe workplaces and working activities in 

accordance with policy.  

• 28 Category 1 (serious risk)  

• 73 Category 2 (significant risk)  

• 21 Category 3 (low risk) 

 

30. We processed 52 plans of work relating to licensed asbestos removal work. See  

Licensed asbestos removal contractors for an up to date list of authorised contractors. 

 

31. We reviewed 56 defect reports which were received relating to a range of equipment 

(FLTs, passenger & goods lifts, pressure vessels, lifting gear) to ensure appropriate action 

has been taken by the dutyholder. 

 

32. We served 21 Enforcement notices. 

4 Prohibition notices  

• 1 for failing to implement effective protection measures to prevent a fall from 

height. 

• 1 relating to a failure to plan, manage and resource fall prevention measures 

from a materials loading platform. 

• 1 for failing to ensure suitable edge protection during roof work. 

• 1 on a contractor for failing to suitably plan, manage and monitor their own work 

at height and that of other workers in liaison with other contractors. 

17 Improvement Notices 

• 2 relating to the failings of Principal Contractors to plan, manage and monitor the 

construction phase of a project. 

• 1 for failing to have suitable and sufficient arrangements to assure the 

competence of personnel whose actions may impact on major accident risks. 

https://www.gov.je/Industry/HealthSafetyWork/Pages/LicensedAsbestosRemovalContractors.aspx
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• 1 for failing to design and implement a suitable and sufficient gas escape 

management programme. 

• 1 for failing to have a suitable and sufficient risk management programme for the 

prioritisation of repairs and maintenance of at-risk assets. 

• 1 for failing to put in place suitable and sufficient construction and repair 

procedures. 

• 1 for failing to have in place a suitable and sufficient training and competence 

management process for employees. 

• 1 for failing to suitably identify, record and manage at-risk assets in multi-

occupancy buildings. 

• 1 for failing to have appropriate management systems for proactive condition 

assessment and the identification and prioritisation for repairs of at-risk assets. 

• 1 for failing to suitably and proactively maintain bulk storage vessels and 

associated pipework. 

• 1 relating to a failure to design and implement a traffic management plan to 

segregate vehicles and pedestrians. 

• 1 for failing to assess and control exposure to wood dust and construction dust. 

• 1 for failing to prevent or adequately control exposure to flour dust. 

• 1 for a failure as a contractor to supervise employees to ensure work was done 

competently and safely. 

• 1 for a failure of a Principal Contractor to ensure safe systems of work method 

statement were prepared for high-risk construction work. 

• 1 failure of a contractor to suitably plan, manage and monitor the high-risk work 

of employees of a subcontractor. 

• 1 failure to safely store significant quantities of highly flammable liquids. 

 

Health & Safety Law prosecutions 

33. There was one HSW Law prosecution completed in the Royal Court in 2025.  

 

34. Morris Marine and Motors Ltd, a local vehicle repair firm, was sentenced to a fine of 

£20,000 plus £5,000 in costs after a new apprentice marine mechanic was severely 

burned following the ignition of flammable brake cleaner vapours on 28 July 2023.  
 

35. HSI’s investigation into the incident found that the company: 

• failed to suitably risk assess the use of flammable brake cleaner and fabric rags as 

means to clean boat bilges. 

• had not identified suitable risk control measures for the risk of fire or explosion 

while working in a confined space with a potentially flammable atmosphere, in 

line with information it had in its possession, such as the Safety Data Sheet for 

the brake cleaner which specified a range of risk control measures that should 

have been deployed. 
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• failed to deliver suitable or sufficient training or supervision to the apprentice on 

the risks associated with the use of brake cleaner to clean boat bilges. 

 

36. More information is at HSI prosecution update: Morris Marine and Motors Ltd. The full 

judgement is available at AG v Morris Marine & Motors Limited 18-Sep-2025 

 

Major incident investigation charges 

37. In 2025 we completed our 3 major incident investigations and submitted the cases to 

the Attorney General for his prosecution consideration, resulting in the following criminal 

charges:  

 

• Jersey Gas Company Ltd, trading as Island Energy, are charged with breaches of 

Article 3(1) and 5(1) HSW Law for their actions in relation to the tragic explosion 

at Pier Road in December 2022. A not guilty plea was entered, and the trial is set 

to be held in September 2026. 

 

• States Employment Board are charged with breaches of Article 3(1) and 5(1) of 

HSW Law in relation to the actions of the Emergency Services Control Centre and 

the States of Jersey Fire & Rescue Service relating to their actions the evening 

before the explosion at Pier Road in December 2022. A guilty plea was entered, 

the sentencing hearing will follow the conclusion of the Jersey Gas charge for the 

Pier Road incident. 

 

• Jersey Gas Company Ltd, trading as Island Energy is also separately charged with 

a breach of Article 5(1) of HSW Law in relation to the explosion at Mont Pinel in 

June 2024. A not guilty plea was entered, and the trial is set for June 2026. 

 

  

https://www.gov.je/Government/Departments/JusticeHomeAffairs/HealthSafetyInspectorate/Updates/Pages/MorrisMarineProsecution.aspx
https://www.jerseylaw.je/judgments/unreported/Pages/%5b2025%5dJRC230.aspx
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Leading & engaging to improve workplace safety   

38. We provide advice, guidance & legal interpretation to help dutyholders understand 

what they need to do to manage their risks in a sensible and proportionate manner. 

 

39. We dealt with over 1000 telephone enquiries, provided over 2800 written responses by 

email or letter and held nearly 800 face-to-face meetings to discuss health and safety at 

work matters. 

Initiatives 
40. HSI undertakes specific, targeted initiatives of workplaces or working activities to raise 

awareness of the expected standards, promote effective risk management and deliver 

improved health and safety outcomes for Jersey.  

 

41. In 2025 we undertook: 

• An Event Organisers initiative where we offered general guidance to promote 

better risk management at public events. 

 

• A targeted initiative based on the Regulation 8 duties of a Health and Safety 

Project Coordinator (HSPC) under the Health and Safety (Management in 

Construction) (Jersey) Regulations 2016 to ensure better understanding of the 

HSPC role. 

 

• A storage initiative to provide advice on manual handling, slips and trips, work at 

height and moving or falling objects. This was followed up by a further stock 

replenishment initiative because of increasing numbers of injuries such as 

sprained ankles, rib fractures, tendon tears, and back pain reported to HSI in 

2025 via short-term incapacity claims.  

 

• A fabricated metal sector initiative focussing on the management and control of 

welding fume exposures; the management of metalworking fluids (MWF) and the 

control of the health risks associated with skin contact with MWF and the 

inhalation of MWF mists and machinery safety. 

 

• A scaffolding initiative to ensure scaffolding operatives are trained and 

competent to erect, alter and dismantle scaffolding. 

 

Partnership working 
42. HSI work in partnership with a range of stakeholders including:  

• Jersey Safety Council, which is funded by HSI to promote occupational health and 

safety, to facilitate training, and to support the work of HSI. 

• Jersey Construction Council, a representative body of the construction industry. 

• GB’s Health & Safety Executive for access to specialist advice, technical support & 

legal training. 
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• Guernsey HSE & Isle of Man HSE on shared interests.  

• The Bailiffs Entertainment Panel which reviews and advises the Bailiff on 

arrangements for the safety of workers and the public at entertainment events.  

• States of Jersey Police  

• Other government departments, including States of Jersey Fire & Rescue Service, the 

Emergency Services Control Centre, Environmental Health, Building Control, and 

Planning. 

 

43. We also work extensively with the various health & safety advisers in government and 

private enterprises. They act as the source of competent advice to the dutyholder and 

are an essential and important part of the self-regulating health & safety system that 

HSW Law provides for. 

 

44. Similarly, we work with health & safety consultants via stakeholder meetings to highlight 

issues of concern and ensure a shared understanding of what the Law requires and the 

relevant standards that apply in Jersey. 

Website guidance 
45. HSI publishes tailored guidance on the update pages of our website (Health and Safety 

Inspectorate) to provide advice, clarification, or feedback on areas of identified concern. 

This published advice is promulgated by a range of stakeholders.  

 

46. Examples for 2025 included: 

• Guidance for organisers of public events 

• Event safety: the role of HSI and the Bailiff’s Panel 

• Loading and unloading from vehicles at work 

• Managing the risks associated with diseased or storm damaged trees 

• Guidance on exemptions under the Lifts Regulations  

• Gas safety & the need to use Gas Safe Registered engineers 

• Work-related stress guidance 

• Investigating accidents and incidents: guidance for employers 

• Risk management and compliance, encouraging a better understanding of Health and 

Safety at Work (Jersey) Law 

• The duties of a Health & Safety Project Coordinator (HSPC) 

• Safety alerts on  

o Excavators 

o recall of safety helmets   

o Morco open-flued water heaters 

 

Work related death protocol.  
47. HSI led the development of a protocol between the various agencies involved in the 

investigation of work-related deaths in Jersey.  

 

https://www.gov.je/Government/Departments/JusticeHomeAffairs/HealthSafetyInspectorate/pages/index.aspx
https://www.gov.je/Government/Departments/JusticeHomeAffairs/HealthSafetyInspectorate/pages/index.aspx
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48. The work related death protocol was published in 2025 and sets out the approaches to 

work-related deaths to ensure effective joint investigation by the various agencies 

involved.  By signing the protocol, the signatories confirm their commitment to the joint 

investigation approach, appreciating that the public will want to be confident that those 

investigating work-related deaths are doing all that they can to co-ordinate activities, and 

to cooperate with each other in the best interests of public safety and of those affected 

by work-related deaths.  

 

49. The signatories are: 

• States of Jersey Health and Safety Inspectorate 

• States of Jersey Police 

• Ports of Jersey Limited 

• The Jersey Care Commission 

• States of Jersey Fire and Rescue Service 

• Government of Jersey Regulation Directorate 

 

  

https://www.gov.je/SiteCollectionDocuments/Working%20in%20Jersey/ID%20Work%20related%20death%20protocol%20-%20HSI%20-%2020250416%20AM.pdf
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Ensuring the legislation remains effective & appropriate. 
50. Approved Codes of Practice (ACoPs) provide practical guidance to help dutyholders 

understand what they need to do to comply with the law. They hold a special legal status 

in that, although following the guidance in the ACoP is not compulsory, by doing so a 

duty holder would be doing enough to comply with the law.  

Revised Display Screen Equipment at Work: Approved Code of Practice 
51. We published the Display Screen Equipment (ACoP 4)  which came into effect on 1 

February 2025 following a consultation exercise in 2024.  This revised edition replaced 

the 1998 version, retaining its overall principles but updating it to reflect the variety of 

modern working practices that have developed since that time. 

New Managing Health and Safety at Work: Approved Code of Practice 
52. In 2025 we consulted on a new ACoP for the Management of Health and Safety at Work 

(ACoP 14) to assist dutyholders to better understand how the framework of the law 

should be used to effectively manage health and safety risks to workers and the public.  

 

53. This new ACoP was proposed as our interventions have shown that many dutyholders 

were not actively managing risk as HSW Law requires.  

 

54. Key clarifications to aid understanding that we were keen to make included: 

• Dutyholders considering risk assessment to be a paper exercise where the paperwork 

was shown to illustrate ‘compliance’ rather than using it as a means of identifying 

and implementing risk control measures.  

• The limited use of health risk assessments and the identification of where health 

surveillance may be appropriate. 

• The extent of duties under HSW Law e.g. employee duties under Article 4, and the 

Article 5 duties to others (which includes other employer’s employees as well as the 

public) which together create the ‘web’ of health & safety protections where 

everyone has a part to play in protecting workers and the public (see paragraph 8). 

 

55. We held a formal consultation from 22 July 2025 until 30 September 2025. The results 

showed unanimous agreement that a new ACoP would be of benefit in helping people 

understand and meet the requirements of the general duties under the HSW Law.  

 

56. The new ACoP imposes no new duties. It is specifically designed to help those with 

existing duties under HSW Law to better understand what the law requires them to do. It 

is relevant to every business sector and workplace. It will come into force on 1 January 

2026 and be available online and in hard copy from Maritime House. 

 

  

https://www.gov.je/SiteCollectionDocuments/Working%20in%20Jersey/Display%20Screen%20Equipment%20ACoP%20February%202025.pdf
https://www.gov.je/Industry/HealthSafetyWork/HSI/Legislation/ApprovedCodesPractice/Pages/ManagementACoP14.aspx
https://www.gov.je/Industry/HealthSafetyWork/HSI/Legislation/ApprovedCodesPractice/Pages/ManagementACoP14.aspx
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Ensuring efficient & effective service delivery 
 

HSI finances 
 

 
 
£681,150 total budget 

£615,150 staff costs  
 
£11,000 Grant to Jersey Safety Council  

 
£55,000 residual non-staff costs 

 
 
£654,715 total expenditure 

 

Staffing 
57. At full complement we are 6.4 Full Time Equivalents (FTE), the team comprising a 

Director, 4 Inspectors, a Regulatory Officer, and a part-time Health & Safety 

Adviser/Administrator. 

 

58. The bulk of the budget is staff costs. The residual non-staff costs of £55,000 is used to 

fund technical, specialist and scientific support from the GB Health & Safety Executive as 

well as the fund the administration and operational needs of the Inspectorate. 

 

59. The Jersey Safety Council is funded to support HSI’s work and promote occupational 

health and safety management across Jersey, providing a cost-effective return on the 

investment. For more information see - Jersey Safety Council 

 

60. We started 2025 with a 25% Inspector vacancy rate. A trainee Inspector from GB’s Health 

& Safety Executive joined us for six months which meant for the second half of the year 

we were temporarily fully staffed. We will start 2026 with a 25% Inspector vacancy. 

 

61. With a highly reactive workload across the whole of 2025 which tied up Inspector 

resource, the Regulatory Officer role was essential in helping us maintain our 

proactive/reactive split by carrying out proactive initiatives, providing advice & guidance, 

and supporting Inspectors in their work. This allowed the Inspectors to focus their 

specialised legal and regulatory competence on completing the work relating to the 

major incident investigations (see paragraph 37). 

 

 

https://www.jsc.je/
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Statistical data 
 

62. There were 64,680 total jobs in December 2025. There were 54,730 jobs in the private 

sector and 9,950 jobs in the public sector 

 

63. This was an annual increase of 0.2% since December 2024. The public sector grew by 

0.7% and the private sector by 0.1%    

 

64. Over the last 6 years (from December 2019 to December 2025) 

• There was an increase of 3,300 all sector jobs (up 5.4%) from December 2019. 

▪ The total number of private sector jobs increased by 1,470 (up 2.8%) 

▪ Public sector jobs increased by 1,820 (up 22.4%) 

Source R-Labour-Market-December-2025.pdf 

NB The December 2025 Labour Market report uses a six‑year comparison rather than five years to 

avoid benchmarking against 2020, when labour market indicators were significantly distorted by the 

COVID‑19 pandemic. 

 

Collation of work-related accident and ill health data 
65. In Jersey, reported statistical data on work related accidents and ill health is collated 

through individual claims made for social security benefit (Short term incapacity 

allowance, STIA). Every claimant submitting a medical certificate for STIA which indicates 

that their absence is work related is automatically sent a questionnaire asking for further 

details to be provided. Payments if you are off work sick (Short Term Incapacity 

Allowance) (gov.je). 

 

66. The data has limitations. For example, medical certificates are only issued for 2 or more 

days off work; not all claimants return their form (only 40% did in 2025); and injuries 

caused to members of the public are not captured. However, as the data has been 

consistently collected it provides valuable information that enables trend monitoring.  

 

67. In 2025 there were 1408 STIA claims submitted due to work related accident or ill health. 

This equates to 23.5 STIAs per 1,000 FTE (accident & ill health combined).  

  

https://stats.je/wp-content/uploads/2026/04/R-Labour-Market-December-2025-O9XC-SJ20260429.pdf
https://www.gov.je/Benefits/SicknessInjury/Pages/OffWorkSick.aspx
https://www.gov.je/Benefits/SicknessInjury/Pages/OffWorkSick.aspx
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Accident & ill-health claims trends against employment rates 
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Sectoral statistics 
 

68. At a sectoral level, the construction sector remains the industry where you are most 

likely to have an accident or suffer work related ill health in Jersey. It has 17% of all STIA 

claims despite currently only making up 9% of Jersey’s workforce in 2025.  
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Work-related accident & injury statistics  
 

57% of claimants returned their questionnaire following a work-related accident. The main 

causes of accidents and injuries in 2025 remain consistent over recent years. 
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Accident by injury in 2025 and over the last 3 years  

 

 

 

 

 

 

  

BURNS
3%

INJURIES NOT 
ELSEWHERE CLASSIFIED

2%

FRACTURES
16%

SPRAINS AND STRAINS
44%

CONCUSSIONS AND 
OTHER INTERNAL 

INJURIES
10%

AMPUTATIONS
1%

LACERATIONS AND OPEN 
WOUNDS

16%

SUPERFICIAL INJURIES
7%

CONCUSSIONS AND 
CRUSHINGS

1%

Accident by injury
2025

0 10 20 30 40 50 60

Sprains & Strains

Fractures

Lacerations & Open wounds

Concussion and other internal injuries

Accident by injury (% of total claims)

2025 2024 2023



20 
 

Work-related Ill health statistics 
31 % of claimants retuned their questionnaire following a work-related ill health disorder. 

The trends remain consistent with previous years. 
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Construction data 
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Cost to the state of days lost due to accident or ill health  
 

We can follow the cost of STIA claims to give an indication of the state costs for work-related 

ill-health and injury in Jersey each year.  

However, this ignores the ‘human costs’ such as the impact on the individual’s quality of life 

and, for fatal injuries, loss of life; the serious effects on these individuals and their families; 

the costs to employers, government, and wider society; as well as the associated ‘financial’ 

costs, such as loss of production and healthcare costs etc.  

 

Cost of STIA claims due to accident or ill health in 2025. 

(as of 03/03/2026 based on 1441 STIA records of which 1408 received benefits) 

Date Range Days Lost Cost per day Totals 

1 January – 30th September  37,061 £40.43 £1,498,376.23 

1 October – 31 December  9,366 £42.25 £395,713.50 

 

TOTAL 

 

46,427 

 

- 

 

£1,894,089.73 

 

See - Payments if you're off work sick (Short Term Incapacity Allowance) (gov.je) 

 

HSE produces detailed statistics that include the overall cost to the economy of work-related 

ill-health and injury every year. The HSE report for 2025 is available at Health and safety 

statistics 2025. 

https://www.gov.je/Benefits/SicknessInjury/Pages/OffWorkSick.aspx
https://www.hse.gov.uk/statistics/assets/docs/hssh2425.pdf
https://www.hse.gov.uk/statistics/assets/docs/hssh2425.pdf

