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Candidate information pack  

Committee Member to represent Palliative Care / End of Life Care 

– Assisted Dying Assurance and Delivery Committee  

Jersey, Channel Islands 
 

Background  

 

On 26 February 2026 the States Assembly (Jersey’s parliament) approved the Assisted Dying 

Law. This provides for a statutory Assurance and Delivery Committee, led by an independent 

Chair. This Law received Royal Assent in July 2026. 

 

The Assurance and Delivery Committee will supervise the establishment of the Jersey 

Assisted Dying service (“the Service”), to prepare for implementation of the Service by 

Autumn 2027. Thereafter, the Committee will perform the functions as outlined in the Law, 

providing advice, recommendations and assurance to the Minister for Health and Social 

Services (“the Minister”). The Committee is required to work in accordance with its Terms of 

Reference. 

 

The Chair of the Assisted Dying Assurance & Delivery Committee has been appointed; the 

Minister will also be appointing a number of ‘Regular Members1’ to the Committee with the 

Chair appointing a number of ‘Professional Lead Members2’ in accordance with the Law.  

 

The opportunity 

 

The Minister is seeking to appoint a Committee Member for the Assisted Dying Assurance 

and Delivery Committee. The individual would be a representative of a service that provides 

end-of-life or other palliative care in Jersey and is not a service of Health and Care Jersey. 

 

The successful candidates will have proven experience of operating at Committee or Board 

level. 

 

The Minister is seeking applications from a wide range of individuals, to represent diverse 

viewpoints and communities – including people who may have reservations about the 

legislation; the core function of the Assurance & Delivery Committee is to assure the Minister 

that the service is introduced and then delivered in accordance with the law. 

 
1 Regular Members’ may include, for example, patient representatives, provider of end-of-life services, experts in 

medical ethics 

 
2 Professional Lead Members’ may include, for example, professionals with expertise in governance and professional 

practice 

https://www.jerseylaw.je/laws/current/PDFs/L_35_2026.pdf
https://www.jerseylaw.je/laws/current/PDFs/L_35_2026.pdf
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Committee members will be committed to building collaborative relationships with peers and 

partners, and to openness and clarity of purpose. This will be demanding but exciting, 

providing an opportunity to be the forefront of a highly sensitive, complex and challenging new 

service.  

OVERALL PURPOSE OF THE ASSISTED DYING ASSURANCE AND 
DELIVERY COMMITTEE (in summary) 
 

In accordance with the Law, the Committee will develop their Terms of Reference for approval 

by the Minister.  

 

The Committee will have a legal duty to ensure the Assisted Dying Law is implemented and 

adhered to in full.  

 

The Committee will supervise the Service’s establishment and once fully implemented, will 

continue to supervise the provision of the Service. This will involve assuring the Minister for 

Health and Social Services (“the Minister”) as to quality and safety, of the Assisted Dying 

service.  

 

The Minister is accountable to the States Assembly (Jersey’s parliament) and the public of 

Jersey, for the provision of the Assisted Dying service. 

 

The work of the Committee will include: 

• ensuring that the Service operates in compliance with the Law, the Regulation of 
Care (Jersey) Law 2014 and the agreed operational guidance  

• ensuring that appropriate operational guidance  

• approval of drugs and associated protocols 

• ensuring the provision of independent advocacy, communication support and 
support for interpretation of languages 

• ensuring the provision of support (such as counselling) for individuals, their family 
and friends, assisted dying practitioners, certifying doctors and care navigators 

• ensuring development and approval of competencies for the roles of assisted dying 
practitioner and certifying doctor 

• ensuring the development, approval and quality assurance of training that must be 
completed by an assisted dying practitioner, a certifying doctor or a care navigator, and 
for agencies and services for which the training is relevant  

• ensuring the investigation of professionals in accordance with Regulations and 
making recommendations accordingly 

• ensuring all mandatory consultation requirements are adhered to, including 
consultation with disabled people when carrying out its functions 

• arranging the development and maintenance of a system that holds individuals’ 
assisted dying records and other information, and all associated protocols 

• arranging for the development and maintenance of a register of assisted dying 
practitioners and certifying doctors 
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• ensuring sufficiency of assisted dying workforce and monitoring adherence to all 
professional’s right to refuse to participate in assisted dying 

• ensuring the development of general information, standards for services and 
retention requirements, including procedures for investigating and resolving complaints  

• deciding whether information should be made available to the public or only to relevant 
persons; and ensuring publication or dissemination of such information accordingly 

• directing the collection, analysis and publication of data and information  

• providing assurance regarding data protection 

• providing annual reports to the Minister and the Jersey Care Commission  

• providing other reports to the Minister, as requested by the Minister or as directed by 
the Committee 

• making requests that the Review Panel review an individual’s assisted dying process, 
considering the decisions, findings and recommendations (if any), accepting and acting 
on a recommendation, or rejecting a recommendation  

• conducting a review of Law’s implementation within 3 years.  
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ROLE DESCRIPTION: COMMITTEE MEMBER 

 

Role title: Committee Member - representative of a service that provides end-of-life 

or other palliative care in Jersey - Assisted Dying Assurance and Delivery 

Committee  

 

Reports to:  Chair of the Assisted Dying Assurance and Delivery Committee 

 

Overview 
 

As a Committee Member you will work with the Chair and other Assisted Dying Assurance & 

Delivery Committee members to assure the Minister that the Assisted Dying service delivers 

safe, efficient, effective and compassionate care, in accordance with the Assisted Dying Law 

and Jersey Care Commission standards. 

 

You will use your skills, experience and knowledge in your area of expertise, including your 

personal knowledge of the Island’s community and its health and care services. Along with 

other Assurance & Delivery Committee members, you will ensure the Committee operates in 

accordance with its Terms of Reference and delivers in accordance with the functions 

outlined in the Law. 

 

You will recognise the need to support health and care providers across the whole health 

system to understand how the Assisted Dying Service will operate and how other providers 

and partners may need to manage or respond to potential interface with their services, or 

impact on their patients or clients. This includes ensuring adherence to all professionals’ right 

to refuse to participate, and matters related to engaging in conversations about assisted 

dying.  

 

You will ensure that legal compliance, and the best interests of Islanders and staff, are central 

to the work of the Assurance & Delivery Committee. You will also be committed to ongoing, 

open and transparent dialogue with the local community, including with disabled people. You 

will recognise its importance in identifying and responding to concerns, and in upholding and 

balancing core assisted dying principles including: 

 

• assisted dying does not replace palliative care and end-of-life care services 

• assisted dying is a legitimate choice, and a person’s autonomy to make decisions that 

are right for them should be respected 

• assisted dying is a voluntary, settled and informed wish – nobody should feel 

pressurised by family, friends or by wider society to choose, or not to choose, an 

assisted death. 

 

You will inspire trust and confidence amongst supporters and opponents of assisted dying.  
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You will consistently demonstrate high standards of corporate and personal conduct and will 

provide independent and objective judgement. 

 
Responsibilities 
 
Working in partnership 

 

You will: 

 

• work with the Chair and other Committee Members to ensure the Committee’s ability to 

direct, oversee and scrutinise the Department in matters related to the Assisted Dying 

service, including: 

• delivery of well governed, person-centred services which comply with the Law, 

and with agreed operational guidelines 

• effectiveness of, and adherence to, systems of clinical and corporate governance 

• compliance with departmental and relevant Government of Jersey policies and 

processes, in addition to all relevant statutory requirements 

• responsiveness to independent inspection and compliance with regulatory 

standards. 

 

• Utilise your knowledge and experience to provide independent judgement and advice to 

the Minister on matters relating to the Assisted Dying service, including, performance, 

resources and standards of conduct and delivery; and that it plays a full role in 

supporting compliance with the Law  

 

• lead by example in relation to equality, diversity, inclusion and respect. You will ensure 

these values are central to the work of the Committee and are modelled in your personal 

behaviours and in the Committee’s collective behaviours and decision making  

 

• embed the highest standards of probity, integrity and governance, ensuring the 

Committee’s governance arrangements comply with best practice and statutory 

requirements 

 

• use your knowledge and experience to contribute to the Committee, in order that the 

Committee: 

 

• can identify the key clinical and corporate risks the Assisted Dying service faces 

and determine its approach to ensuring effective oversight and management of 

those risks, including development of, and adherence, to robust and defensible 

systems of controls and risk management 
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• can assure itself and the Minister that the Assisted Dying service adheres to its 

values, including effective safeguarding. 

 

• ensure effective communications and engagement between the Committee, the Assisted 
Dying service, and wider stakeholders 
 

• ensure the Committee operates in accordance with the Law and with its Terms of 
Reference. 

 
Engagement 

 

You will: 

 

• ensure the voices of patients, service users and Islanders are heard and acted on – in 

particular those with disabilities 

• ensure the voices of other service providers are represented, as relevant to the 

functions of the Committee.  

 
Other matters 
 

You will:  

 

• be aware of and understand all relevant legislation, regulatory and government policies 

applicable to the role 

 

• bring independent judgement and experience based on expertise from outside the 

Department and apply this to the benefit of the Assisted Dying service 

 

• identify your own training and development needs and undertake appropriate training / 

education as required, including any compulsory training as determined appropriate, in 

consultation with the Chair. 

 

• participate in an annual appraisal where objectives will be agreed by the Chair, 

performance will be monitored, and personal development needs discussed 

 

• act responsibly in respect of health, safety and welfare 

 

• uphold the highest standards of integrity and probity, adhering to the Nolan Principles 
 

• safeguard the good name and reputation of the Assisted Dying service 
 

• work flexibly in undertaking your duties 
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• ensure equality and diversity are promoted. 
 

Time commitment and remuneration 

 

There will be 10 Committee meetings per year.  

 

It is envisaged that the time commitment will typically average 15 days per year. This time 

may be required during the working day or in the evening. 

 

It is expected that that Committee Member will attend all Committee meetings in person. 

 

Remuneration will be commensurate with the responsibilities and expected time commitment 

required for this position. 

 

Tenure 

 

The Minister will appoint each Committee Member for an initial period of 3 years, subject to 

satisfactory appraisal. 

 

At the end of the initial three-year period, the Minister may extend the term of appointment in 

accordance with the policies of the Jersey Appointments Commission, which currently 

provides for a maximum 9-year term of office. It should be noted, however, that a degree of 

change is often sought on Committees and Board, and there should be no expectation of 

automatic re-appointment.  Any reappointment would be subject to rigorous review. 

 

The Committee Member will be appointed on a contract for services and, as such, will not 

subject to the provisions of employment law. The Committee Member is an appointee not an 

employee.   
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PERSON SPECIFICATION - representative of a service that provides end-of-life or other 

palliative care in Jersey  

 

Essential criteria and qualities 

 

Experience 

Committee level experience. 

Demonstrable track record of working in a service that provides end-of-life or other 
palliative care in Jersey . 

Experience in providing, supervising or assuring the provision of health and care 

services to patients. 

Experience of successfully working in an area of contentious, complex change.  

Experience of working with a diverse range of people, valuing diversity. 

Demonstrable track record of working in and with clinical systems and processes, 
including those relating to training, competency and professional registration / 
performance. 

Evidence of continuing professional/personal development. 

Knowledge and skills 

Understanding of the practical aspects of assisted dying.  

Sound knowledge of and commitment to corporate and clinical governance. 

Understanding of the requirements of working in a regulated environment and with 
regulated professionals. 

Understanding of, and commitment, to safeguarding for services users, service 

providers and the wider public. 

An appreciation of the challenges associated with developing and delivering palliative 
and end of life care health and care services in Jersey. 

Ability to be comfortable with the complex, contentious and high-profile nature of 

assisted dying. 

Ability to scrutinise and challenge information effectively for clinical assurance. 

Demonstrable compassion, and a commitment to high quality patient care. 

Excellent interpersonal and communication skills. 

Committed to contributing to a positive, inclusive culture, in which Islanders feel heard 

and engaged, and in which staff are encouraged and empowered. This includes a 

commitment to equality, diversity and inclusion and to upholding and embodying the 

Government of Jersey’s values (see below). 

Ability to network effectively with a variety of organisations/individuals in palliative and 
end of life services. 

Ability to build effectively relationships and inspire confidence and trust. 

Understanding of the legal duties, liabilities and responsibilities of the Assisted Dying 

(Jersey) Law 202-. 

 

Personal attributes 

• An understanding of, or interest in, assisted dying. 
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• Independence of thought and judgement, with ability challenge appropriately 

• A range of thinking styles to cope with the diversity of issues. 

• Ability to make the connection between law, policies and operational matters; 

and the associated clinical and corporate governance implications. 

• Ability to grasp relevant issues, think creatively and understand relationships 

between interested parties. 

Must meet the fitness criteria set out below. 

A strong personal commitment to public service values (Nolan Principles) of 

accountability, probity, openness and equality of opportunity. The Seven Principles of 

Public Life - GOV.UK 

Flexibility regarding time commitment and ability to travel. 

 

Exclusions from appointment 

The Committee Member must be independent. Some individuals are excluded from 

appointment. These includes individuals who: 

a. are a Member of the States Assembly 

b. are a Health & Care Jersey employee (or person similarly contracted), or 

c. have a conflict of interest that would call into question their ability to undertake the role.  

 

DBS Check 

 

To safeguard service users by identifying unsuitable candidates any appointment will be 

dependent upon the satisfactory completion of disclosure through the Disclosure and Barring 

Service. Checks will be carried out before the individual takes up full duties. 

 

Fit person criteria 

 

The Assisted Dying Service will be subject to independent regulation by the Jersey Care 

Commission.  The Chair is therefore required to meet the fitness criteria set out in Article 2 of 

the REGULATION OF CARE (STANDARDS AND REQUIREMENTS) (JERSEY) 

REGULATIONS 2018.  

 

They must: 

• be of good character 

• have the skills, knowledge or experience necessary to the task. 

 

They must not:  

• have been sentenced to a term of imprisonment without the option of paying a fine, for 

an offence that, in the reasonable opinion of the Jersey Care Commission, would make 

the person unsuitable  

• be named on a barred list 

https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
https://carecommission.je/child-standards/single-assessment-framework/
https://carecommission.je/child-standards/single-assessment-framework/
https://www.jerseylaw.je/laws/current/ro_119_2018
https://www.jerseylaw.je/laws/current/ro_119_2018
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• have ever been declared bankrupt in Jersey or elsewhere 

• be disqualified for holding office as a company director in Jersey or elsewhere 

• have been removed or struck of a register maintained by a health or social care 

regulator or professional body. 
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Government of Jersey values 

 

Committee members will need to demonstrate a strong personal commitment to the 

Government of Jersey’s values and behaviour statements  

We are respectful 

We care about people as individual and show respect for their rights, views and feelings. 

We are better together 

We share knowledge and expertise, valuing the benefits of working together. 

We are always improving 

We're continuously developing ourselves and our services to be the best they can be for 

Jersey. 

We are customer focused 

We're passionate about making Jersey a better place to live and work for everyone. 

We deliver 

We're proud of Jersey as a place and are passionate about shaping and delivering great 

public service. 

 

 

 

 

 


