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Job purpose  
  
Deliver educational psychology services to schools, communities, pre-schools and to other settings 
and providers to promote the development and positive outcomes of all children and young people 
through the use of applied psychology.  
 
As part of this role to undertake consultation, training, research projects and assessment/intervention, 
and providing support and challenge to these settings to secure the best outcomes for all learners, 
particularly the most vulnerable and those with SEND (0-19 years) across the Island and in line with 
Government of Jersey Inclusion Policy. 
 
Enable the Department to fulfil its statutory duties in line with the Jersey Education Law and the Code 
of Practice for Special Educational Needs (SEN) relating to children and young people who have or 
may have special educational needs 
 
To make a broad and positive contribution to the inclusion and wider education teams, and other 
services and agencies to contribute to multi agency support for children and young people and their 
families in line all with key strategic priorities with a focus on early intervention and inclusion.  
 
 

 

Job specific outcomes  
 
Develop high level Educational Psychology Services for children and young people on and off island 
in line with all Jersey Government statutory and non-statutory CYPES requirements and Educational 
Psychology Service (EPS) policy and procedures.  
 
Adopt key strategic lead roles in specialist areas (e.g. Autism, Mental Health, Attendance, Early 
Years, Looked After Children etc.) as required and within Central Education Team and as part of this 
to deliver a range of operational functions including the management of specialist teams, with a view 
to supporting and assisting the Jersey Government in the development, co-ordination and delivery of 
policy, projects and services in these areas.  
 
Participate in the Department’s emergency response arrangements as directed by the designated 
officer and provide critical incident support following pupil deaths/ suicides to schools and the wider   
community.  
 

 



 
 

The role of the Educational Psychologist is directly/ indirectly linked to ensuring better outcomes for  
vulnerable learners in schools. In achieving this, all work associated with this role is ‘governed’ by the 
professional and ethical guidelines/ code of practice for Education Psychology/ Psychologists as 
outlined by the following organisations:  

• The British Psychological Society (BPS) 
• The Health and Care Professionals Council (HCPC) 
• The Association of Educational Psychologists (AEP) 

All Educational Psychologists have a responsibility to all aspects of safeguarding of vulnerable 
children and young people 

 
In delivering a service to schools, and other settings Educational Psychologist’s maintain 
responsibility for providing educational psychology support for all children and young people who 
attend these settings either direct (‘Hands on’) support or indirectly (Working through others providing 
consultation, training, research and project work etc.). This includes support, advice and training for 
families and other professionals involved.  
 
Provide the initial response on behalf of CYPES following critical incidents in schools (Pupils deaths/ 
suicides/ high level self-harming incidents), using psychological skill and expertise. 
 
Contribute to the writing, publishing and quality assurance of operational guidelines, policies and 
training materials within the team 
 
Report on all activity associated with their teams (both in terms of team outputs and evaluative data) 
 
Contribute to providing supervision to other professionals including Assistant EPs, Trainee EPs, Well-
Being Team, in line with professional guidance and expectation. 
 
 
Statutory responsibilities  
Active engagement, participation and compliance with any other statutory responsibilities applicable to 
the role, as amended from time to time. 
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*Subject to review 



 
 
 

Person Specification  
Specific to the role 
 

 

ATTRIBUTES ESSENTIAL DESIRABLE 
Qualifications  

Please state the level of 
education and professional 
qualifications and / or specific 
occupational training required.  

An honours degree in 
psychology or equivalent 
recognised by the British 
Psychological Society. 
 
Post graduate professional 
qualification  
in Education  
Psychology (MSc)  
recognised by the British  
Psychological Society and  
with effect from 2009  
Doctorate level 
 
Eligibility for chartered  
status as an Educational  
Psychologist with the  
British Psychological  
Society 
 
Registration with Health Care 
Professionals Council (HCPC) 

 

Knowledge skills and abilities 

This relates to the level and 
breadth of practical knowledge 
required to do the job (e.g. the 
understanding of a defined 
system, practice, method or 
procedure).  

Successful experience as a 
practising educational 
psychologist or trainee 
educational psychologist 
 
A firm commitment to 
developing inclusive practitioner 
practise. 
Sound knowledge of current 
psychology practices. 
Ability to identify children's 
teachers and family's needs and 
provide solutions to problems 
using a consultative model. 
Ability to undertake 
psychological assessments of 
children and young people  
using methods that take into 

 



 
 

account the voice of children 
and young people and their 
families' circumstances. 
Ability to understand early 
identification and prevention and 
Implement evidence based 
interventions that are targeted to 
ensure good outcomes for 
children in young people. 
Knowledge and understanding 
of a range of other services to 
achieving good outcomes for 
children and families. 
Sound knowledge of current 
legislation and guidance 
relevant to SEND and children 
and young people. 
Sound knowledge of equity and 
diversity principles and 
application to the EP role. 
Commitment to participating in 
high quality staff induction, 
vision to provision, performance 
review and professional 
development. 
Awareness of current issues 
affecting education and 
educational psychology and 
how these will impact on 
practise across Jersey and 
colleagues. 
The skills to deliver high quality 
presentation and training to 
schools and others across the 
island. 
Good knowledge and skills to 
develop a whole school 
approach to promoting inclusion 
in education settings. 
Ability to work cooperatively and 
undertake joint work with other 
professionals, within Jersey 
government and schools and 
from other agencies to ensure 



 
 

positive outcomes for children 
and young people. 
Articulate, clear and concise 
oral and written communication 
skills both face to face, online 
and on the telephone. 
Ability to work with children and 
families in a person-centred 
way. 
Ability to work collaboratively 
with colleagues within Jersey 
government and across 
agencies.  
A positive and flexible approach 
to evolving work styles and 
patterns of service delivery. 
Ability to plan creatively and to 
deliver ideas systematically.  
Good self-management skills in 
relation to workload. 

 
Technical / Work-based Skills  

This relates to the skills specific 
to the job, e.g. language fluency, 
vehicle license etc. 

Educational Psychology 
Principles: In-depth 
understanding of developmental 
psychology, learning theories, 
and educational strategies. 

Assessment Tools: Familiarity 
with psychological assessment 
tools and methods used in 
educational settings. 

Intervention Strategies: 
Knowledge of intervention 
programs, Jersey special 
education law, and effective 
teaching strategies. 

Cultural Competence: 
Understanding of cultural and 
social factors affecting learning 
and behaviour. 

Research Methodologies: 
Familiarity with research 
principles, including data 
collection and analysis. 

 



 
 

Ability to use ICT applications 
as required. 
 

General Skills/Attributes  

This relates to more general 
characteristics required to do 
the job effectively, e.g. effective 
written communication skills, 
ability to delegate, motivation or 
commitment etc.  

Communication Skills: Strong 
verbal and written 
communication skills to convey 
complex information clearly and 
sensitively. 

Empathy and Understanding: 
Ability to exhibit a 
compassionate and 
understanding approach 
towards pupils and 
stakeholders. 

Analytical Thinking: Strong 
critical thinking and problem-
solving skills for evaluating pupil 
needs and outcomes. 

Organisational Skills: Ability to 
manage multiple cases and 
prioritise effectively in a dynamic 
environment. 

Interpersonal Skills: Proficient in 
building rapport with pupils, 
families, teachers, and other 
professionals. 

 

 

Experience  

This is the proven record of 
experience and achievement in 
a field, profession or specialism.  
This could include a minimum 
period of experience in a 
defined area of work if required 
by an external body (for 
example a period of post-
qualification experience). 

Successful teaching  
experience (qualified  
teacher status) in a school  
/other educational  
institution or with effect  
from 2009 relevant work  
experience with children  
and young people  
 
Experience of working with  
children and young people  
with special educational  
needs across the age  
range 

 

Criteria relating to 
Safeguarding. 

Enhanced DBS check   



 
 

Other requirements needed to 
confirm suitability to work with 
children and/ or adults at risk to 
include skills, abilities, 
experience, behaviours and 
attitude/ motivation and values 
towards children and/ or adults 
at risk.  

Please include any responsibility 
for children and / or adults at 
risk in the role and any 
safeguarding responsibilities 
and include whether DBS 
vetting will be required.  

 

 
 

S 

Personal Attributes 
 

Appointees to this role will be required to adhere to and perform their duties in line with the standards 
identified in the States of Jersey tier 4 core accountabilities attributes and behaviour indicators. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 




