Jersey Charity Commissioner
ROLE DESCRIPTION

1. INTRODUCTION

The Chief Minister is seeking to appoint an independent Jersey Charity Commissioner.

The main role of the Commissioner is to determine which entities should be registered charities in
Jersey and to support the development of those charities. This includes promoting public
confidence in registered charities and encouraging all forms of charitable giving and voluntary
participation in the work of registered charities.

2. DUTIES AND RESPONSIBILITIES

The Commissioner’s duties and responsibilities will include:

determining if an entity meets the “charity test” as set out in the Charities (Jersey) Law 2014
(the Charities Law) Charities (Jersey) Law 2014

overseeing the management of the charity register, and ensuring that information on that
register can be accessed by the public as appropriate

publishing guidance on the key issues, including but not limited to, the charity test and the
duties of charity governors’

supervising compliance of charity governors with the law and taking appropriate action where
required, including referral to other external authorities (including JFSC, AG etc.)

overseeing the submission of annual returns by registered charities

seeking to ensure the terms “charity” and “Jersey charity” are only used in accordance with
the Charities Law

working with others? to help ensure registered charities and other relevant agencies operate in
accordance with the laws of Jersey, including laws relating to tax and financial services

participating in the Charity Tribunal’s appeals processes, and developing and acting in
accordance with the Commissioner’s own complaints processes

overseeing the development of future regulatory standards for charities, overseeing their
implementation and monitoring adherence to them

" The term “governors” refers to those people who form the governing body of the charity and are responsible for
its control. Depending on the legal structure and constitution, they are often commonly referred to as trustees or
board members, committee members or council members.

2 For example the Attorney General, the Royal Court, the Bailiff, the Comptroller of Taxes and the Jersey Financial
Services Commission.


https://www.jerseylaw.je/laws/current/l_41_2014

. developing constructive working relationships with multiple stakeholders from across all
sectors and including the financial service sector

. being a champion for the public; working to promote and enhance their confidence in
registered charities and ensuring their views are sought and listened to in relation to strategic
matters

. providing information and advice to charity governors, the public, ministers and relevant
stakeholders on matters related to charities, and the broader voluntary and community sector.
Where relevant bringing to their attention key issues and developments on a national and
international level, helping ensure Jersey is aligned, where appropriate, to the wider policy
and practice context.

. providing direction and support to staff working on behalf of the Commissioner, as
appropriate, within the States Employment Board policies. This includes overseeing the
management of available budget and resources in accordance with the Public Finances
(Jersey) Law 2019 and the Public Finances Manual.

. publishing an Annual Report on the work of the Commissioner.

The Commissioner is required to act in a way which appears to him or her to protect public trust and
confidence in registered charities and is proportionate with regard to the burden placed on them.

3. ACCOUNTABILITY

The Commissioner’s office is a corporation sole. They have a legal existence that is separate from
Ministers and the States of Jersey. They can make independent decisions.

They are accountable to the Chief Minister or a Minister delegated with that responsibility by
ministerial decision and the States Assembly and must adhere to the Framework Agreement
between the Charity Commissioner and the Cabinet Office.

The Commissioner must publish an annual report within four months of the end of each calendar year.
The Minister must lay that report before the States.

4. SKILLS, KNOWLEDGE AND EXPERIENCE

. Sound understanding of Jersey’s voluntary and community sector and matters relating to the
registration, governance and regulation of charities including knowledge of relevant legislation.
To include in-depth knowledge, and understanding, at a strategic level, of factors that support
or inhibit growth of charitable agencies®

o Sound understanding of issues relating to the financial services sector and knowledge of
philanthropic wealth management and the distinction between that and charitable giving

3 The successful candidate will not be able to continue to act in any role within a registered Jersey charity



. Ability to analyse, review and critically evaluate information, in order to determine applications
to the charity register

o Ability to ensure good governance and to hold others to account including in relation to
regulatory standards, performance management and quality assurance

. Well-developed people management skills. This includes experience of managing and
providing direction to staff where contact is restricted due to part-time working.

° Experience of working in a complex multi-stakeholder environment and proven ability to build
productive working relationship with multiple stakeholders or customers

° Excellent presentation skills and the ability to communicate effectively with a wide range of
different agencies and individuals

o Excellent negotiation and influencing skills

° Well-developed sense of political acumen

. Proven management experience

° A commitment to Equal Opportunities principles and policies and anti-oppressive practice

. A commitment to working in partnership with voluntary and community sector organisations
° Commitment to quality and excellence

. Commitment to own professional development

5. PERSONAL QUALITIES AND CONDUCT

The successful candidate must demonstrate a high level of personal and professional probity,
unquestionable integrity, sound judgement and independence of mind. Given the Commissioner’s
role in maintaining public confidence in the regulation of charities in Jersey, appointees must
command the trust and respect of stakeholders and conduct themselves at all times in a manner
that upholds the reputation of the office and the wider charitable sector.

6. RECRUITMENT AND SELECTION

The Commissioner will be appointed by the Chief Minister following an interview process that is
overseen by the Jersey Appointments Commission and subject to appropriate checks and
references.

By Law, the Minister must, at least two weeks before appointing the Commissioner notify the
States of the intention to appoint.



The successful applicant will be asked to sign a confidentiality agreement before taking up the
role.

7. TERMS OF APPOINTMENT

Terms of appointment will be fully set out in the contract of services but will include:

The Commissioner will be paid between £600 and £650 per day (subject to negotiation and
periodic review) for a standard 60 days per year, this is equivalent to 5 days per month but will
fluctuate on a monthly basis depending on working requirements*. The number of days worked
in any calendar year may be extended by prior agreement between the Commissioner and the
Accountable Officer for the Commissioner’s Office.

The appointment will initially be for a three-year period, although the Chief Minister may determine
to extend the appointment period for up to no more than nine years®

The Commissioner may terminate their appointment with not less than 3 month’s written notice

The Minister may terminate the appointment only in circumstances set out in law, including, that
the Commissioner

has been absent from his or her duties for a period longer than 4 consecutive weeks;

has become bankrupt;

is incapacitated by illness; or

is otherwise unable or unfit to discharge the functions of the Commissioner

Appointment is subject to appropriate statutory checks and references

The Commissioner is obliged to immediately inform the Chief Minister of any event that may result

them being unfit to discharge their functions (for example; if arrested or charged with any criminal
offence).

4 Depending on the Commissioner’s start date, the number of days worked throughout the course of the year
will be adjusted on a pro-rata basis of 5 days per month.
5 At the end of the contract, the Minister can re-appoint the Commissioner.






