1%t September 2026

THE CHALLENGE: Seeking Chair of Board for Dairy for Development Ltd (D4D).

D4D is a wholly owned subsidiary of the Royal Jersey Agricultural & Horticultural Society
(RIA&HS — www.royaljersey.co.uk). The RJIA&HS was founded in 1833 and is a ‘not for profit’
organization registered with the JFSC, with the object to encourage the development of
agriculture, horticulture and the Jersey breed of dairy cow.

D4D has been recently incorporated to provide a dedicated focus as the portfolio of projects
has grown, and we are looking to recruit a talented Chair to help develop this important
mission. There is a small team of experienced professionals in position who have expanded
work streams over the last ten years.

THE MISSION: The Jersey breed has spread around the world from its island home and is a
significant component in the global dairy industry.

The reason for the breed’s success is its ability to produce the highest quality milk in a wide
range of environments and management systems, is easy to manage and with a low carbon
footprint.

D4D runs a variety of programmes leveraging both the advantages of the Jersey breed and
the expertise in dairy production established both on the Island of Jersey and with
international partners. The aim being to bring food security, economic development and
social cohesion to subsistence small-holder farmers, mainly in Africa. A short summary of
this work is attached.

THE ROLE: To provide strategic leadership to D4D in its mission. The new Chair will;

- Help recruit and lead the Board promoting high standards of governance.

- Set strategic direction with directors and executive leadership.

- Ensure effective oversight of financial performance, risk, compliance, reputation, and
delivery against agreed objectives and performance indicators.

- Represent the company with governments, investors, partners, and community
stakeholders.

- Bring experience in fundraising, partnership development, or large-scale programme
oversight.

THE COMMITMENT: It is envisaged that, following an orientation programme, the time

commitment would be at the discretion of the person filling the role. Perhaps 2-4 days per

month, including board meetings, committee participation, stakeholder engagement, and

preparation time. It is expected that an initial term of up to three years, renewable subject

to agreement.

THE REWARD: It is envisaged that the role would be honorary although expenses would be
covered.

CONTACT FOR FURTHER INFORMATION / EXPRESSIONS OF INTEREST:
James Godfrey — CEO, RJA&HS society@royaljersey.co.uk M: 07797 724509
David Hambrook — Project lead, D4D genetics@royaljersey.co.uk M: 07797 724510
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