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1 Introduction 
This guidance provides information about the controls on setting up a business and 

employing staff under the Control of Housing and Work (Jersey) Law 2012. 

The Business Hub team is responsible for administering these controls under the Control of 

Housing and Work (Jersey) Law 2012. The team administers the Law under delegated 

powers on behalf of the Chief Minister. The Business Hub is part of the Employment, Social 

Security and Housing Department. 

Contact details:  

Email: businesshub@gov.je 

Telephone: +44 (0) 1534 444444, option 4. 

2 Control of Housing and Work (Jersey) 

Law 2012 (the ‘CHWL’) 
The Control of Housing and Work Law (CHWL), and associated legislation, provide 

legislation and mechanisms that can be used to control the overall population density of 

Jersey. Maintaining a sustainable population is imperative on an island with finite resources 

of land, to ensure that the needs of our population now, and in the future, are met. 

The controls exercised by the CHWL cover four main areas: 

• Running a business 

• Employing staff 

• Occupying domestic accommodation 

• Transacting property 

 

This document provides information on: 

• Running a business 

• Employing staff 

 

Further guidance on the Control of Housing and Work legislation can be found at www.gov.je  

Appendix 1 contains a full list of the Control of Housing and Work legislation, and copies of 

all the legislation can be found at www.jerseylaw.je 

  

mailto:businesshub@gov.je
https://www.gov.je/Pages/default.aspx
http://www.jerseylaw.je/
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3 Business Licences – general information 

3.1 Requirement to have a business licence 
A key control established by the CHWL is that anybody wishing to run a business in Jersey, 

or to employ staff in Jersey, must have a CHWL business licence to do so.   

A business licence is needed for any trade, business or activity involving:  

• work or services performed for, or offered to  

• members of the public, including a section of the public  

• carried on in Jersey by any person  

• whether or not carried on for profit  

 

There are a range of exemptions to cover short term business visitors, domestic services etc.  

These are dealt with in more detail in section 4.1.2. 

It is an offence for a business to operate without the appropriate licence, for which the 

maximum penalty is imprisonment for two years and an unlimited fine. 

Business owners must also comply with any other regulations or requirements in respect of 

their particular business.  Holding a CHWL licence is not a substitute for obtaining any other 

permission needed to operate the business. 

Please see Industry specific licences and regulations for further information. 

3.2 Types of business licence 

Licence type Details Link 

Resident business 
licence 

Required by anyone wishing to run 
a business/organisation based 
permanently in Jersey, or a non-
Jersey based business that has at 
least one employee working for 
them physically based in Jersey 

Start up a business: step by 
step guide 

Non-resident 
business licence 

Required by visiting businesses 
completing specific contracts of 
work in Jersey and then returning 
home (e.g. a UK construction 
company completing part of a 
Jersey building project) 

Apply for a non-resident 
business licence to work in 
Jersey 

Non-resident trading 
licence 

Required by a visiting person or 
business wishing to sell (or offer 
the sale of) goods or services 
direct to customer in Jersey and 
then return home 

Apply to trade if you don’t 
live in Jersey 

Hawkers licence Required by anyone wishing to sell 
goods door to door in Jersey 

Apply to be a hawker if you 
don’t live in Jersey (selling 
door-to-door) 

 

  

https://www.gov.je/Industry/BusinessAdviceHub/IndustryRegulationsResponsibilities/Pages/IndustrySpecificLicencesRegulations.aspx
https://www.gov.je/Industry/BusinessAdviceHub/StartingABusiness/Pages/home.aspx
https://www.gov.je/Industry/BusinessAdviceHub/StartingABusiness/Pages/home.aspx
https://www.gov.je/working/workpermits/licencesworkjersey/pages/nonresidentbusinesslicence.aspx
https://www.gov.je/working/workpermits/licencesworkjersey/pages/nonresidentbusinesslicence.aspx
https://www.gov.je/working/workpermits/licencesworkjersey/pages/nonresidentbusinesslicence.aspx
https://www.gov.je/Working/WorkPermits/LicencesWorkJersey/Pages/NonResidentTraderLicence.aspx
https://www.gov.je/Working/WorkPermits/LicencesWorkJersey/Pages/NonResidentTraderLicence.aspx
https://www.gov.je/Working/WorkPermits/LicencesWorkJersey/Pages/NonResidentHawkerLicence.aspx
https://www.gov.je/Working/WorkPermits/LicencesWorkJersey/Pages/NonResidentHawkerLicence.aspx
https://www.gov.je/Working/WorkPermits/LicencesWorkJersey/Pages/NonResidentHawkerLicence.aspx
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3.3 Fees for business licences 
Fees for applications within the CHWL are set out in the Control of Housing and Work (Fees) 

(Jersey) Order 2013. 

As of 01 January 2026 (valid until 31 December 2026), fees for business licences are: 

Type of Business 

Licence 

Number of days of proposed 

operation in 12-month period 

Fee 

Resident business 

licence 

N/A No fee 

Non-resident 

business licence  

up to 30 days £636.52 

31 to 60 days £1,274.07 

61 to 90 days £1,910.60 

91 to 180 days £2,548.15 

181 to 270 days £3,503.45 

271 days or more £4,459.77 

Non-resident trading 
licence* 

N/A £1,274.07 

Hawkers licence* N/A £1,274.07 

*Non-profit organisations & businesses bringing cultural 
benefit 

No fee 

 

3.4 Decision making process for business licences 
When deciding whether to grant a business licence the following matters are relevant:  

a. Preserving and maximising the benefits of Jersey’s resources  

b. Promoting a balanced and prosperous economy  

c. Protecting the integrity and reputation of Jersey in commercial and financial matters  

d. Any relevant policies of the States of Jersey  

e. Whether such a grant would be in the public interest 

f. In the case of a hawker’s licence, whether the applicant is a fit and proper person  

 

The most relevant policy of the States of Jersey is, in particular but not exclusively, the 

Council of Ministers’ common policy position on population, and a desire to have a 

sustainable population for Jersey. This is considered alongside Jersey’s commitment to 

honour its WTO GATS requirements (see section 4.5).  

Other policies dealing with the reputation of the Island are also important - promoting Jersey 

as a well-respected jurisdiction in which to do business and promoting the widest interests of 

the Island. 

The vast majority of applications are dealt with quickly and easily, based upon the 

information supplied, and in line with our customer promise of 5 working days for resident 

business licences, and 10 working days for all non-resident business licences. A small 

number of applications will present a unique range of facts and circumstances and will be 

considered accordingly.  

https://www.jerseylaw.je/laws/current/ro_84_2013
https://www.jerseylaw.je/laws/current/ro_84_2013
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For the avoidance of doubt, the CHWL is applied without being restricted by past decisions 

that conflict with current policies. 

See section 7 for more details on decisions, reconsiderations and appeals. 

3.5 Check if you need immigration permissions 
Regardless of the type of business licence applied for all persons who are non-British or non-

Irish citizens, need immigration permission to work in Jersey. Immigration permissions can 

include: 

• EU nationals with Settled or Pre-settled status 

• UK Ancestry visa 

• Indefinite leave to remain 

• Work permit visa 

• Work permit dependent visa 

• Spouse or partner visa 

3.5.1 Employer requirements 

You must make sure all staff coming to Jersey, including yourself, will meet our immigration 

requirements before applying for your licence.  

3.5.2 Employee requirements 

You must make sure you meet our immigration requirements before working in Jersey. 

For more information on immigration permissions required to work in Jersey contact the 

Jersey Customs and Immigration Service:  

Phone: +44 (0) 1534 448000 

Email: immigration@gov.je 

Find further information on immigration work permits here: work permits: make an 

application. 

4 Business Licence Applications 

4.1 Resident business licence 
A resident business licence allows a business to carry out its activity and to employ any 

number of individuals with ‘Entitled’ or ‘Entitled For Work Only’ CHWL status. 

Jersey does not limit the number of resident business licences, but resident business 

licences are subject to restrictions on the number of persons who may work for that business 

where those people do not hold ‘Entitled’ or ‘Entitled For Work Only’ CHWL status.  

A business must confirm the ‘Entitled’, ‘Entitled For Work Only’ or ‘Registered’ CHWL 

status of a potential employee before offering employment.   

Where an employee will utilise a ‘Licensed’ or ‘Licensed Lease Only’ CHWL status a 

business must ensure that the role in their business will qualify for the issuance of the 

relevant CHWL status before they are employed. 

tel:+44%201534448000
mailto:immigration@gov.je
https://www.gov.je/Working/WorkPermits/Pages/WorkPermitPolicy.aspx
https://www.gov.je/Working/WorkPermits/Pages/WorkPermitPolicy.aspx
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A business can only employ a person with ‘Registered’, ‘Licensed’ or ‘Licensed Lease 

Only’ CHWL status if they have the appropriate permission on their business licence 

to do so. 

Before applying for your business licence, you will need to ensure that all staff coming to 

Jersey meet our immigration requirements, see section 3.5 for further information.  

Resident businesses are not able to employ individuals with Registered, Licensed or 

Licensed Lease Only CHWL status unless they have applied for and received permission to 

do so.  See section 5.4 for information on applying for permission to employ people with 

Registered, Licensed or Licensed Lease Only CHW status. 

Resident business licences are issued to: 

i. individuals who have Entitled or Entitled For Work Only CHWL status, and 

ii. employers based outside Jersey who have one or more employees working for them 

permanently in Jersey. 

   

Exceptions can be made on a case-by-case basis for individuals with Registered, Entitled 

For Work Only, Licensed and Licensed Lease Only CHWL status where applications support 

the business licensing matters outlined in section 3.4. 

Resident business licences are normally granted for an indefinite period, but some licences 

may be granted with an expiry date, or a specific licence condition may be time limited. 

4.1.1 Disclosure and Barring Service (DBS) checks (criminal record 

checks) 

If you work with vulnerable adults or children, all business owners must provide a Disclosure 

and Barring Service check (a basic criminal record check) from within the last 6 months, as 

part of your application. 

If you have a standard or enhanced DBS check that is dated within the last 6 months you 

can submit this.  

If you are currently subscribed to the update service you can provide a screenshot of your 

DBS certificate.  This must include the date and time stamp in the bottom of your computer 

screen and be accompanied by your original DBS check. 

If you do not have a DBS check and wish to obtain a basic DBS check, you can request a 

basic DBS check on gov.uk. There will be a cost associated with this service. 

A condition may be imposed upon the business licence to require DBS checks to be obtained 

in respect of any staff or persons involved in the business. 

4.1.2 When a resident business licence is not required (exemptions) 

You don’t need a resident business licence if any of the following apply: 

• no one receives any form of payment of any kind (including the owner) 

• you're a sole trader, with entitled or entitled for work status, you have no employees, 

and you work for less than 8 hours per week on average  

https://www.gov.uk/request-copy-criminal-record
https://www.gov.uk/request-copy-criminal-record
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• your business is set up as a limited company, as the owner you have entitled or 

entitled for work status, you have no employees, and you work for less than 8 hours 

per week on average 

• you're a household employing someone to provide domestic services in your home. 

For example, a nanny to look after your children or a carer to look after a relative. 

Domestic services must be: 

o gardening 

o cooking 

o cleaning 

o ironing 

o nursing 

o other care services 

o looking after children 

  

The Control of Housing and Work (Exemptions) (Jersey) Order 2013 sets out all the 

exemptions that might apply. 

4.1.3 Applications for resident business licences 

Applications for resident business licences are made through this link: New business 

application  

4.1.4 Resident business licence cost 

There is no fee for a resident business licence. 

4.2 Non-resident business licence 
Businesses from outside Jersey coming to work on the Island on a contract must have a 

non-resident business licence. This can be a non-resident company, partnership or sole 

trader. 

You must have a licence before you start the work in Jersey, and you must bring it with you 

when you travel to the Island. 

You need a separate licence for each contract you have. If you work at more than one site 

under the same contract, you only need one licence. 

A licence lasts up to 12 months. If your work extends longer than you planned, you can apply 

for a licence extension (see section 4.2.3). 

You need to pay for your licence. The cost depends on the number of days you propose to 

work in Jersey. For non-resident business licence cost fees see section 3.3.  

4.2.1 When a non-resident business licence is not required 

(exemptions) 

You do not need a licence if you're a non-resident business: 

• that provides building or construction services, and you’re working in Jersey for a 

total of 5 days or less in a period of 12 months. This 5-day limit is a combined total 

across all contracts you have in the same 12 months period. Check if your business 

falls into the subcategories in appendix 2   

https://www.jerseylaw.je/laws/current/ro_85_2013
https://one.gov.je/service/Business_licensing_application
https://one.gov.je/service/Business_licensing_application
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• not related to building or construction, and you’re working in Jersey for a total of 30 

days or less in a period of 12 months. If you’re providing medical services, you may 

qualify for the 60 days exemption below 

• that provides medical services, and you’re working in Jersey for a total of 60 days or 

less in a period of 12 months. Your contract must be with either: 

o a Government of Jersey funded body 

o an organisation registered under the Regulation of Care (Jersey) Law 2014 

 

Medical services must be one of the following:   

• preventative medicine 

• medical diagnosis, research, care or treatment 

• management of health care services 

 

4.2.2 Applications for non-resident business licences 

Applications for new non-resident business licences are made through this link: Apply for a 

non-resident business licence to work in Jersey 

You must apply for a new licence if you are: 

• coming to Jersey to undertake a new contract of work 

• you wish to renew a licence for an existing contract but your last visit to Jersey to 

work on this contract was more than 12 months ago 

 

You must have a contract in place before you apply for your licence. 

You can complete the application form if you're the non-resident business coming to Jersey 

to work or you are the Jersey business or individual issuing the contract. 

Before you complete the application form, make sure you have: 

• details of your contract, including start and end date, number of days you’ll work and 

address where the work will take place in Jersey 

• details of the non-resident business, including where the staff will stay and number of 

days they’ve worked in Jersey in the last 12 months 

• details of the Jersey business or individual who the contract is with 

• a debit or credit card to pay for the licence (contact us if you cannot pay this way). 

• If needed, the correct immigration permissions for you and your staff (see section 

3.5) 

 

If you have made an online application within the last 12 months do not complete the 

online application using the link above. Contact the Business Hub (see 1. Introduction) 

which will provide you with a paper application to complete. 

4.2.3 Apply for a licence extension 

Applications for non-resident business licence extensions are made through this form:  

Application for a non-resident business licence extension 

You can apply to extend the licence on an existing contract if you came to Jersey less than 

12 months ago to work on this contract. If you have not worked on this contract in Jersey in 

the last 12 months, you need to apply for a new licence. 

https://www.jerseylaw.je/laws/current/l_42_2014
https://www.gov.je/working/workpermits/licencesworkjersey/pages/nonresidentbusinesslicence.aspx
https://www.gov.je/working/workpermits/licencesworkjersey/pages/nonresidentbusinesslicence.aspx
https://www.gov.je/SiteCollectionDocuments/Working%20in%20Jersey/Application%20for%20a%20non-resident%20business%20licence%20extension.pdf
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You will be contacted once your application is approved to take your payment. The cost for a 

licence extension is the same as a new licence. If you have days left on your current licence, 

we’ll take these into account when we calculate the fee. 

Once you have paid, you’ll receive a copy of the extension. 

Your application can take up to 10 workings days to be approved. 

4.2.4 Non-resident business licence cost 

The cost for your licence depends on the number of days you'll work in Jersey in a period of 

12 months. See section 3.3 for the relevant fee. 

4.3 Non-resident trading licence 
If you come to Jersey (i.e. you do not live in Jersey) to buy or sell goods or services, you’ll 

need to apply for a non-resident trading licence. 

You will normally need a new licence for each trip to Jersey and you need to apply for your 

licence before you arrive in the Island. 

As part of your application we will carry out enhanced checks on business owners and 

businesses and liaise with the Jersey Trading Standards Service. 

4.3.1 Applications for non-resident trading licences 

Applications for non-resident trading licences are made on the following form: Application for 

a non-resident trading licence form 

4.3.2 Non-resident trading licence cost 

See section 3.3 for the relevant fee. 

4.4 Hawker Licence 

4.4.1 Who needs a hawker licence 

If you want to come to Jersey to sell goods door-to-door, you need to apply for a hawker’s 

licence.  

If you live in Jersey and want to sell goods door-to-door, contact the Business Hub (see 1. 

Introduction).  

To protect residents from unsolicited approaches to their homes and businesses to sell 

goods or services, hawkers’ licences are rarely issued.   

4.4.2 Applications for a hawker licence 

Applicants should contact the Business Hub (see 1. Introduction) to discuss their specific 

circumstances before making an application. 

Applications for a hawker licence are made through the following form: Apply to be a hawker 

if you don’t live in Jersey (selling door-to-door) 

To apply for a hawker licence, you need to be either British, Irish or have an existing 

immigration permission allowing you to work in Jersey. Applications will require a Disclosure 

and Barring Service check: request a basic DBS check on GOV.UK. 

https://www.gov.je/SiteCollectionDocuments/Working%20in%20Jersey/Application%20for%20Non-Resident%20Trading%20Licence.pdf
https://www.gov.je/SiteCollectionDocuments/Working%20in%20Jersey/Application%20for%20Non-Resident%20Trading%20Licence.pdf
https://www.gov.je/Working/WorkPermits/LicencesWorkJersey/Pages/NonResidentHawkerLicence.aspx
https://www.gov.je/Working/WorkPermits/LicencesWorkJersey/Pages/NonResidentHawkerLicence.aspx
https://www.gov.uk/request-copy-criminal-record
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Your hawker licence application will be processed in 4-6 weeks. 

4.4.3 Hawker licence cost 

See section 3.3 for the relevant fee. 

4.5 World Trade Organization General Agreement on 
Trade in Services 

The General Agreement on Trade in Services (GATS) is a treaty of the World Trade 

Organisation (WTO) that entered into force in 1995. The objectives are to create a reliable 

and predictable system of international rules for trade in services and to facilitate the 

progressive liberalisation of services markets. The core principles of the GATS include the 

Most-Favoured-Nation Treatment (preventing discrimination between trading partners) and 

National Treatment (preventing the operation of discriminatory measures benefiting domestic 

services or service suppliers).  

All members of the WTO are party to the GATS. The United Kingdom's WTO membership 

was extended to Jersey in 2020 which meant that Jersey companies gained access to global 

rules not only for services, but also for goods and intellectual property alongside other WTO 

members.  

Alongside CHW legislation, there is a requirement for Jersey to be compatible with WTO 

GATS Mode 3 and Mode 4 routes.  

Mode 3 - allows a service supplier to establish a commercial presence in Jersey.  

The CHWL does not prevent a business outside Jersey setting up a business within Jersey 

and does not seek to control business ownership.  However, ownership of a business does 

not confer a right to work on-island in that business or to obtain a permission to work in that 

business. 

The CHWL does not limit the number of business licences, but business licences may be 

subject to restrictions on the number of persons who may work permanently for that business 

where they do not have an Entitled or Entitled For Work Only status. This provides a control 

on the overall population of an island with limited resources of land and housing.  

CHWL rules do not restrict employers utilising any of the Mode 4 routes below. 

Mode 4 - allows an individual service supplier to move temporarily to Jersey to supply a 

service.  

Routes exist within the CHWL and associated legislation, either through exemption or 

through access to Registered and Licensed permissions, to ensure appropriate individual 

service suppliers can work temporarily in Jersey according to the stipulations set out in the 

GATS:  

• Business visitor for establishment purposes  

• Short term business visitor  

• Intra-corporate transfers  

• Contractual Service Suppliers   

• Independent Service providers 
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The ‘need’ for a new service supplier (an ‘Economic Needs Test’) is not considered in giving 

access to Jersey’s established routes to services provision as specified in the WTO GATS. 

5 Employing staff 
Businesses can employ as many people with Entitled or Entitled for Work Only CHW (Control 

of Housing and Work) status as they wish (provided they have a resident business licence) 

and do not need to apply for permission to employ people with this status.    

5.1 CHW Status 
Adults living in Jersey have one of the following CHW statuses: 

CHW status Eligibility Employment 

Entitled Someone who has lived in Jersey for 10 

years or who is granted this status on 

hardship or on social or economic 

grounds 

Can work anywhere 

Entitled For Work 

Only 

Someone who has lived in Jersey 

continuously for the last 5 years, or is 

married to, or in a civil partnership or 

enduring relationship with, someone 

who is Entitled, Licensed, or Entitled for 

Work Only 

Can work anywhere 

Licensed Someone who is an ‘Essential 

Employee’ engaged by a specific 

business with permission to engage 

such a person 

Employer needs permission 

to employ a ‘Licensed’ 

person 

Licensed Lease 

Only 

Someone who is an ‘Essential 

Employee’ engaged by a specific 

business with permission to engage 

such a person 

Employer needs permission 

to employ a ‘Licensed 

Lease only’ person 

Registered Someone who does not qualify under 

the above categories 

Employer needs permission 

to employ a ‘Registered’ 

person 
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5.2 Annual Fees 
Businesses are required to pay an annual fee for each Registered, Licensed and Licensed 

Lease Only permission held upon their business licence on the 1st November.  This fee 

applies whether the permission is filled with an employee or not on that date. The fee for 

2026 is: 

Non-profit organisations are not required to pay an annual fee. 

5.3 Manpower returns 
All businesses with a resident business licence must provide a regular statement of the 

name and current residential status of staff engaged. This is known as a ‘Manpower return.’  

For businesses with just working owners (no employees) this is required every six months. 

You will receive an email from the Business Hub to remind you to submit your return. 

For employers this is required every month and is submitted alongside your employees’ tax 

(ITIS) and Social Security contributions on the Combined Employer Return, made to 

Revenue Jersey. All working owners must also be declared on the return.  

This information enables the Business Hub to confirm compliance with any licence conditions 

and provides valuable statistics on employment in the Island. More information is available at 

www.gov.je/manpowerreturns. 

5.4 Permission to employ people with Registered, 

Licensed and Licensed Lease Only status 
Any organisation that wishes to employ someone with a Registered, Licensed or Licensed 

Lease Only status must have the appropriate staffing permission on their business licence. If 

they do not have an existing staffing permission, they must apply to the Business Hub (see 1. 

Introduction) and be granted permission to employ a person with Registered, Licensed or 

Licensed Lease Only CHW status before offering employment.  

Where a permission is granted, it will be added to the staffing limits shown on the business 

licence. Additional conditions may also be attached to the business licence including, but not 

limited to:  

• The period for which the permission lasts.  

• The name of the specific employee who is covered by the permission 

CHW Permission Annual Cost 

Registered £55.14 

Registered held by an employment agency £551.40 

Licensed £247.02. 

Licensed Lease Only £247.02 

http://www.gov.je/manpowerreturns
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• A description of the role or types of roles for which any Licensed or Licensed Lease 

only permission may be used. 

 

A business must confirm the ‘Entitled’, ‘Entitled For Work Only’ or ‘Registered’  CHWL 

status of a potential employee before offering employment.   

Where an employee will utilise a ‘Licensed’ or ‘Licensed Lease Only’ CHWL status a 

business must ensure that the role in their business will qualify for the issuance of the 

relevant CHWL status before they are employed. 

A business can only employ a person with ‘Registered’, ‘Licensed’ or ‘Licensed Lease 

Only’ CHWL status if they have the appropriate permission on their business licence 

to do so. 

It is an offence for a business to operate without the appropriate business licence, or 

to fail to comply with any business licence conditions, for which the maximum penalty 

is imprisonment for two years and an unlimited fine. 

You will need to ensure that all staff coming to Jersey meet our immigration requirements, 

see section 3.5 for further information.  

5.4.1 Applying for permission to employ persons with Registered, 

Licensed and Licensed Lease Only status 

Applications for permission to employ persons with Registered, Licensed or Licensed Lease 

Only CHW status are made through the following link: Registered & Licensed staff 

application. 

Requests for permissions to employ persons with Registered, Licensed and Licensed Lease 

Only CHW status will need to demonstrate why it is not feasible to find persons with Entitled 

or Entitled for Work Only CHW status to fulfil those roles. 

Application forms will request information to cover the following: 

• details of the roles you are seeking Registered, Licensed Lease Only or Licensed 

permission for including:  

o salary 

o experience and qualifications 

o contract type and contracted hours 

• what you have done to find suitable Entitled/Entitled For Work candidates 

• what your business does to attract, retain and develop staff 

• details of identified candidates you wish to employ along with why they’re most suited 

(if relevant) 

  

We may request further information from you including business plans, financial forecasts 

and market analysis. 

5.4.2 Criteria used to review applications for permission to employ 

persons with Registered status 

Applications for permission to employ Registered workers as short-term seasonal workers or 

on temporary immigration work permits will generally be supported. This is because seasonal 

permissions do not add to the permanent resident population of the Island. 

https://one.gov.je/service/Registered_and_or_licensed_staff_application
https://one.gov.je/service/Registered_and_or_licensed_staff_application
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Applications to employ Registered workers must meet all qualifying criteria: 

1. The role meets a salary threshold of £30,000 or the specific job’s ‘going rate’, whichever 

is the higher. (pro rata for fixed term contract roles) 

The ‘going rate’ is specific to the job and is the salary that an employee in that role would 

typically earn in Jersey.  

OR 

The role is a seasonal/temporary role at minimum wage or the going rate for the role, 

whichever is higher. 

2. The business does not already have a spare Registered permission that could be used 

for this role. 

3. The business has satisfactorily explained why they have been unable to find 

Entitled/Entitled for Work Only applicants. 

 

5.4.3 Criteria used to review applications to employ persons with 

Licensed status   

Applications to employ persons with Licensed CHW status must meet all qualifying criteria. 

Qualifying criteria: 

1. The role meets a salary threshold of £60,000 or the specific job’s ‘going rate’, whichever 

is the higher.  

The ‘going rate’ is specific to the job and is the salary that an employee in that role would 

typically earn in Jersey.  

Any pro rata contracts must still meet the minimum salary level of £60,000. 

OR 

The role is below the £60,000 threshold and is one of the following roles: 

 

Role Qualifying criteria 

  

Emergency Services 

Police Officer • Rank of Police Constable and above. 

• Completed specific Police training. 

  

Care Sector 

Residential Childcare Officer • Level 3 Diploma in Residential 

Childcare or above as specified by 

Jersey Care Commission 

• Registration with the Jersey Care 

Commission 

Social worker  • Jersey Care Commission Registration 

• Registration with Social Work England 

(SWE)  

  

Education  

Teacher • Qualified Teacher Status 
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Healthcare 

Following healthcare related roles in 

Government of Jersey or an eligible entity: 

 

  

Ambulance paramedic  • Jersey Care Commission Registration 

  

Biomedical scientist  • Jersey Care Commission Registration 

• Registration with the Health & Care 

Professions Council (HCPC) 

Occupational therapist  

Operating department practitioner  

Physiotherapist  

Podiatrist  

  

Doctor of medicine  • Registration under the Medical 

Practitioners (Registration) (Jersey) 

Law 1960 

  

Nurse  • Jersey Care Commission Registration 

• Registration with the Nursing & 

Midwifery Council (NMC) 

Specialist Community Public Health nurse  

  

Pharmacist  

 

• Registration with the General 

Pharmaceutical Council (GPhC) 

• Registration under the Pharmacists and 

Pharmacy Technicians (Registration) 

(Jersey) Law 2010  

  

Psychotherapist  • Jersey Care Commission Registration 

Osteopath • Jersey Care Commission Registration 

  

Dispensing optician • Registered under the Opticians 

(Registration) (Jersey) Law 1962 Optometrist  

  

The above listed health/care related roles 

outside Government of Jersey or an eligible 

entity (in private sector) 

Health or care professional who has been 

living in Jersey for a continuous period of 5 

years or more and meeting same qualifying 

criteria for corresponding role listed above 

 

2. The role is ‘full-time’, i.e. is for more than 25 hours per week. 

3. The role is a permanent role, i.e. not a fixed term contract. 

4. The business has satisfactorily explained why they have been unable to find 

Entitled/Entitled for Work Only applicants. 

  

https://www.jerseylaw.je/laws/current/l_10_1960
https://www.jerseylaw.je/laws/current/l_10_1960
https://www.jerseylaw.je/laws/current/l_10_1960
https://www.jerseylaw.je/laws/current/l_6_2010
https://www.jerseylaw.je/laws/current/l_6_2010
https://www.jerseylaw.je/laws/current/l_6_2010
https://www.jerseylaw.je/laws/current/l_23_1962
https://www.jerseylaw.je/laws/current/l_23_1962
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Qualifying criteria and roles will be amended by the Minister over time to maintain a 

sustainable population.  Any submissions from businesses and representative bodies for the 

addition, removal or amendment of the qualifying roles or criteria should be sent to the 

Business Hub (see 1. Introduction). 

5.4.4 Criteria used to review applications to employ persons with 

Licensed Lease Only status 

Applications to employ persons with Licensed Lease Only CHW status must meet all 

qualifying criteria. 

Qualifying criteria: 

1. The role meets a salary threshold of £54,000 or the specific job’s ‘going rate’, whichever 

is the higher.  

The ‘going rate’ is specific to the job and is the salary that an employee in that role would 

typically earn in Jersey.  

Any pro rata contracts must still meet the minimum salary level of £54,000. 

OR 

The role is below the £54,000 threshold and is one of the following roles: 

 

 

Role Qualifying criteria 

  

Education  

Education Support Staff • Working within Early Years or school 

setting, at Grade ESSF05 or above  

• Minimum qualification of NVQ/CACHE 

level 2 or equivalent in Early Years 

Childcare & Education, Childcare and 

Education or 

• equivalent accredited qualification in 

Teaching and Learning   

• Those present in Jersey for at least 5 

years can access role without 

qualification but with requirement to 

complete the same minimum 

qualification level    

Trainee Teacher  

(do not have Qualified Teacher Status) 

• Degree in relevant subject 

• Post Graduate Certificate in Education 

(PGCE) or 

• On Jersey Graduate Teacher Training 

Programme 

Nursery officer role • Employed within a Day Nursery, Pre-

school or State’s Nursery, registered as 

such under the Day Care of Children 

(Jersey) Law 2002 

• In role requiring a minimum of a NVQ 

Level 3 Qualification in Childcare 

  

https://www.jerseylaw.je/laws/current/l_51_2002
https://www.jerseylaw.je/laws/current/l_51_2002
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Care roles  

Trainee Residential Childcare Officer • In training to achieve qualified status 

(Level 3 Diploma in Residential 

Childcare) within a 2 year period. 

  

Healthcare  

Following healthcare related roles in 

Government of Jersey or an eligible entity: 

 

Emergency Medical Technician • First Response in Emergency Care 

(FREC) NQF Level 5 

Pharmacy Technician  • Registration with the General 

Pharmaceutical Council (GPhC) as a 

pharmacy technician 

• Registration in Jersey as a pharmacy 

technician under the Pharmacists and 

Pharmacy Technicians (Registration) 

(Jersey) Law 2010 

• GPhC-accredited pharmacy technician 

qualification at RQF level 3 

Nursing Associate  • Registration as a Nursing Associate 

with Jersey Care Commission 

• Registration with the Nursing & 

Midwifery Council (NMC), or the 

National Council of Palliative Care 

(NCPC) 

• Minimum level 5 Foundation degree 

level specific to Nursing Associate 

practice 

Healthcare Assistant / Support Worker  • Employer is a registered care service 

provider with the Jersey Care 

Commission 

• Relevant qualification at RFQ Level 2 or 

above 

• Minimum salary of £34,000 

  

Dental hygienist • Jersey Care Commission Registration 

Dental/Orthodontic therapist • Jersey Care Commission Registration 

Newly-qualified Veterinary Surgeon  • Newly-qualified Veterinary Surgeon  

registered with the Royal College of 

Veterinary Surgeons (RCVS) 

• Employer in a veterinary practice that is 

a RCVS approved veterinary training 

centre 

Veterinary nurse • NVQ Level 3 Diploma or above 

approved by RCVS 

• Registered as a veterinary nurse with 

the Royal College of Veterinary 

Surgeons (RCVS) 

https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.jerseylaw.je%2Flaws%2Fcurrent%2FPages%2F20.770.aspx&data=05%7C01%7C%7C50e1401a4c504d1e1f6508db99a86499%7C2b5615117ddf495c8164f56ae776c54a%7C0%7C0%7C638272720736171995%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=JfeWEVXvL46N%2B1mRqwiHbSEb2U6PP%2B3SuKhe1kwyLwg%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.jerseylaw.je%2Flaws%2Fcurrent%2FPages%2F20.770.aspx&data=05%7C01%7C%7C50e1401a4c504d1e1f6508db99a86499%7C2b5615117ddf495c8164f56ae776c54a%7C0%7C0%7C638272720736171995%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=JfeWEVXvL46N%2B1mRqwiHbSEb2U6PP%2B3SuKhe1kwyLwg%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.jerseylaw.je%2Flaws%2Fcurrent%2FPages%2F20.770.aspx&data=05%7C01%7C%7C50e1401a4c504d1e1f6508db99a86499%7C2b5615117ddf495c8164f56ae776c54a%7C0%7C0%7C638272720736171995%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=JfeWEVXvL46N%2B1mRqwiHbSEb2U6PP%2B3SuKhe1kwyLwg%3D&reserved=0
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Zoology specialist team leader • Employed at Jersey Zoo as a Team 

Leader with direct responsibility for 

animal care and relevant qualification 

Zoology associate veterinarian • Employed at Jersey Zoo as an 

associate veterinarian with relevant 

qualification 

  

Hospitality  

Hospitality and retail manager in the senior 

management team 

• Senior manager & key holder who has 

overall responsibility for the 

establishment 

Senior/Head Chef • Role of Senior, Head, Executive Chef 

• Relevant qualification or experience 

  

Infrastructure  

Essential infrastructure specialist • Relevant industry recognised 

qualification (not trainee or apprentice) 

relevant to role 

• Employed in approved role directly 

providing essential infrastructure as 

recognised by Minister (engineers not 

managers)  

Pilot / Captain / First Officer / Engineer in 

locally based private airline 

• Resident in Jersey 

• Employed by a locally based private 

airline as a qualified: 

o Pilot 

o Captain 

o First Officer 

o Engineer  

  

Legal & Finance  

Financial sector specialist including 

trust/compliance/governance/risk  

• Relevant compliance/governance/risk 

qualification (for example): 

o Chartered Institute for 

Securities & Investments (CISI) 

o International Compliance 

Association (ICA) 

o Association of Certified Anti-

Money Laundering Specialists 

(ACAMS) 

Qualified accountant  • Relevant accountancy qualification (for 

example): 

o Chartered Accountant 

qualification: Associate 

Chartered Accountant (ACA) 

o Association of Chartered 

Certified Accountants (ACCA) 
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o Institute of Chartered 

Accountants in England & 

Wales (ICAEW) 

  

Other  

Qualified religious minister • Employed by a recognised religious 

body as a religious leader on island 

Field Squadron role • Roles as appointed by Ministry of 

Defence for Jersey Field Squadron 

 

2. The role is ‘full-time’, i.e. is for more than 25 hours per week 

3. The role is a permanent role or a fixed term contract 

4. The business does not already have a spare Licensed permission that could be used for 

this role 

5. The business has satisfactorily explained why they have been unable to find 

Entitled/Entitled for Work Only applicants 

 

Qualifying criteria and roles will be amended by the Minister over time to maintain a 

sustainable population.  Any submissions from businesses and representative bodies for the 

addition, removal or amendment of the qualifying criteria should be sent to the Business 

Hub. 

5.4.5 Eligible Entities 

Eligible entities are businesses and non-profit organisations that provide specified services 

that attract government funding.  Eligible entities are able to apply for permission to employ 

persons with Licensed or Licensed Lease Only CHW status in respect of agreed roles that 

fall below the specified salary level.  The Minister maintains a list of organisations that are 

considered to be ‘eligible entities’ for the purposes of the CHWL (See appendix 3). These 

organisations include care homes and care agencies, GP surgeries, community pharmacies, 

childcare nurseries, and those that provide adult day care services, nursing services and 

social work services. 

5.4.6 Non-profit organisations 

‘Non- profit organisations’ are not required to pay annual fees to employ persons with a 

Registered, Licensed or Licensed Lease Only CHW status. 

6 Varying a business licence 
A business licence can be varied at any time by: 

i. The business - applying for a variation of its licence, including with reference to the 

maximum number of Registered and Licensed staff who are permitted; or  

ii. The Minister - with notice, varying the licence, including reducing/removing 

permission(s); and/or applying additional conditions; so long as this does not result in 

a breach of the licence by continuing to employ staff permitted prior to the variation. 
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6.1 Business ownership and changes of ownership 

6.1.1 Limited companies  

An intention to make a ‘significant change of ownership’ under the CHWL requires an 

application for a new business licence. Where this is proposed a full application to the 

Business Hub must be made at this link: Business change of ownership application. When a 

‘significant change in ownership’ takes place the original Business Licence is no longer valid.  

‘Significant change of ownership’: Where a Limited company changes ownership 

(whether or not by means of one or more acquisitions) such that the share capital in the 

company owned by Entitled, Entitled for Work or Licensed people (whether or not acting 

collectively) is, when aggregated, less than 60%.   

Whilst the majority of these applications are approved they can be refused, in line with 

section 3.4, so it is recommended to make the application ahead of the change formally 

taking place. 

The purpose of this requirement is to ensure that the significant changes in ownership of 

businesses are not likely to damage the reputation of Jersey, e.g. not issued to businesses or 

individuals that are blacklisted or where international sanctions apply.  

Where a change in ownership occurs but the share capital is 60% or more owned by 

Entitled, Entitled for work or Licensed people there is no requirement to make an application 

to the Business Hub. Instead the company should follow the instructions shown here: 

Changing business ownership. 

There is no presumption in the CHWL against persons who do not live in Jersey from owning 

a business. However, ownership does not confer any right to work in an undertaking or to 

obtain a permission to work in that undertaking (and permission may be refused if there are 

reasonable grounds to believe this to be the case).  

6.1.2 Sole traders and partnerships  

Where a sole trader or partnership changes ownership, an application to the Business Hub is 

required. While the vast majority of these applications are approved, consideration will be 

given to those business licence matters outlined in section 3.4.  

Applications to the Business Hub must be made at this link: Business change of ownership 

application. 

The purpose of this requirement is to ensure that the significant changes in ownership of 

businesses are not likely to damage the reputation of Jersey, e.g. not issued to businesses or 

individuals that are blacklisted or where international sanctions apply.  

7 Decisions, reconsiderations and appeals 
The Chief Minister is responsible for the CHWL, and has delegated responsibilities under the 

CHWL to Assistant Chief Ministers and appropriate officers. Officers of the Business Hub 

within the Employment, Social Security & Housing Department are able to make decisions 

within Ministerial policy, but may refer applications to Ministers in certain circumstances, for 

example, where there is a concern about Jersey’s reputation in commercial or financial 

https://one.gov.je/AchieveForms/?mode=fill&consentMessage=yes&form_uri=sandbox-publish://AF-Process-2f1a5efb-43b8-405d-b699-e3d4c146c460/AF-Stage-3bb0a86f-3543-44c6-8a37-bef68c3904c6/definition.json&process=1&process_uri=sandbox-processes://AF-Process-2f1a5efb-43b8-405d-b699-e3d4c146c460&process_id=AF-Process-2f1a5efb-43b8-405d-b699-e3d4c146c460
https://www.gov.je/working/contributions/registrationcards/pages/newbusiness.aspx
https://one.gov.je/AchieveForms/?mode=fill&consentMessage=yes&form_uri=sandbox-publish://AF-Process-2f1a5efb-43b8-405d-b699-e3d4c146c460/AF-Stage-3bb0a86f-3543-44c6-8a37-bef68c3904c6/definition.json&process=1&process_uri=sandbox-processes://AF-Process-2f1a5efb-43b8-405d-b699-e3d4c146c460&process_id=AF-Process-2f1a5efb-43b8-405d-b699-e3d4c146c460
https://one.gov.je/AchieveForms/?mode=fill&consentMessage=yes&form_uri=sandbox-publish://AF-Process-2f1a5efb-43b8-405d-b699-e3d4c146c460/AF-Stage-3bb0a86f-3543-44c6-8a37-bef68c3904c6/definition.json&process=1&process_uri=sandbox-processes://AF-Process-2f1a5efb-43b8-405d-b699-e3d4c146c460&process_id=AF-Process-2f1a5efb-43b8-405d-b699-e3d4c146c460
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matters; or where an applicant has specific concerns; or for larger applications where there 

may be a significant impact. 

Where an applicant is aggrieved by a decision made with regards to a condition, 

determination, refusal, revocation, variation or the issuance of a notice they have the 

following courses of action. 

7.1 Reconsideration 
 
If the applicant wishes to challenge a decision they can ask for a reconsideration by 

submitting any additional information that was not submitted as part of the original 

application or if the circumstances have changed, within 4 weeks of the original decision 

being made. 

Should the applicant continue to be dissatisfied with the decision once the above process is 

complete, they have a statutory right of appeal to the Royal Court.   

7.2 Statutory Appeal 
  
Under Article 41 of the CHWL any person aggrieved by a decision may, within two months of 

the date of the decision, or within such longer period as the Royal Court may allow, appeal to 

the Royal Court on the ground that the decision is unreasonable having regard to all the 

circumstances of the case. 

The Judicial Greffe can provide advice on Court procedures for those wishing to make an 

appeal: Judicial Greffe - Courts.je 

8 Data sharing, customer promise, 

enforcement powers & further 

requirements 

8.1 Data sharing 
Information may be sought from, and disclosed to, relevant organisations and Government of 

Jersey departments for the processing of applications and verifying the information provided 

pursuant to the Law, or to enable them to conduct their functions. This includes supplying 

information to other parts of the Employment, Social Security & Housing Department to 

support the employment of Entitled/Entitled for Work Only persons.  

For new business licence applications data will be shared with the Jersey Financial Services 

Commission and Revenue Jersey.   This “joins up” the process to help a new business owner 

in applying for a Registered business name, organising your personal social security 

contributions and registering as an employer to pay ITIS (tax) and Social Security for your 

employees (where necessary).  

Personal data provided will be used by the Business Hub to discharge its statutory functions, 

and it may be disclosed to third parties for those purposes.  

https://www.courts.je/judicial-greffe/
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For more information on Business Hub’s privacy policy, visit Business Licensing privacy 

policy or request a written copy by calling +44 (0) 1534 444444. 

8.2 Customer promise 
The Business Hub aims to deal with applications within the following time frames: 

Application type Working days to complete 

Email to businesshub@gov.je  2 days 

Resident business licence 5 days 

Registered or Licensed permission 

Significant change of ownership 

Non-resident trader licence 

Non-resident business licence 

Ceased trading notification 

10 days 

 

If you are unable to access an online form, paper copies can be obtained from the Business 

Hub.  

An application may take longer if all the information required is not provided, or additional 

information is required to determine the application, or if the application is referred to the 

Minister. All efforts will be made to provide a decision as soon as possible.  

Assistance with making an application can be obtained by contacting the Business Hub. In 

addition, other agencies will be able to offer advice and guidance on the application process 

or other matters relating to your business, in particular: 

• If you are Entitled/Entitled for Work and are considering starting a new business, it is 

recommended that you seek advice from Jersey Business (www.jerseybusiness.je/ 

01534 610300) (who can also provide advice on the set-up of a business).  

• If you are not resident in Jersey, and are considering relocating your business to 

Jersey, or setting up a new business in Jersey, in the first instance you should 

contact Locate Jersey (locatejersey.com / +44 (0)1534 440604) to discuss this 

further.  

• If you are a digital business, you can contact Digital Jersey (digitaljersey.je or +44 (0) 

1534 789333 

 

8.2.1 Enforcement powers 

Failure to obtain an appropriate licence when required, or to comply with any licence 

conditions, or to comply with any provisions of the Control of Housing and Work Law 

(CHWL), may result in fines, the revocation of licences, notice of cessation of the 

undertaking, and prosecution.  

It is an offence under the CHWL for a business to operate without an appropriate licence. 

The maximum penalty under the CHWL is imprisonment for two years and an 

unlimited fine.  

  

https://www.gov.je/Government/Departments/PrivacyPoliciesRetentionSchedules/CLSPrivacyPolicies/Pages/BusinessLicensingPrivacyPolicy.aspx
https://www.gov.je/Government/Departments/PrivacyPoliciesRetentionSchedules/CLSPrivacyPolicies/Pages/BusinessLicensingPrivacyPolicy.aspx
mailto:businesshub@gov.je
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8.2.2 Further requirements 

The granting of any appropriate business licence does not absolve the business owner from 

obtaining, nor does it overrule, any other permission that may be required under any other 

law, regulation or licensing body. You can find more information on industry specific licensing 

here: Industry specific licences and regulations.  

https://www.gov.je/Industry/BusinessAdviceHub/IndustryRegulationsResponsibilities/Pages/IndustrySpecificLicencesRegulations.aspx
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Appendix 1: Control of Housing and Work legislation 
 

The Control of Housing and Work legislation consists of: 

Control of Housing and Work (Jersey) Law 2012 

Control of Housing and Work (Residential and Employment Status) (Jersey) 

Regulations 2013 

Control of Housing and Work (Exemptions) (Jersey) Order 2013 

Control of Housing and Work (Temporary Exemption) (Jersey) Order 2021 

Control of Housing and Work (Fees) (Jersey) Order 2013 

Control of Housing and Work (Guidance on Temporary Absence and Significant Ownership) 

(Jersey) Order 2013 

Control of Housing and Work (Transitional and Consequential Provisions) (Jersey) 

Regulations 2013 

Control of Housing and Work (Transitional and Consequential Provisions) (No. 2) (Jersey) 

Regulations 2013 

  

https://www.jerseylaw.je/laws/current/l_31_2012
https://www.jerseylaw.je/laws/current/ro_29_2013
https://www.jerseylaw.je/laws/current/ro_29_2013
https://www.jerseylaw.je/laws/current/ro_85_2013
https://www.jerseylaw.je/laws/current/ro_100_2021
https://www.jerseylaw.je/laws/current/ro_84_2013
https://www.jerseylaw.je/laws/current/ro_87_2013
https://www.jerseylaw.je/laws/current/ro_87_2013
https://www.jerseylaw.je/laws/current/ro_30_2013
https://www.jerseylaw.je/laws/current/ro_30_2013
https://www.jerseylaw.je/laws/current/ro_72_2013
https://www.jerseylaw.je/laws/current/ro_72_2013
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Appendix 2: Non-resident business licence - building 
and construction services exemption 
 

Subcategories of activities included in building and construction 

Your activity is classed as building and construction services if it’s one of the subcategories 

listed below. For these activities you can come and work in Jersey without a licence for a 

maximum of 5 days over a 12-month period. This 5-day limit is a combined total across all 

contracts you have in the same 12-month period. 

You’ll need a licence if your work in Jersey for more than 5 days in the same 12-month 

period. 

The subcategories below are taken from the 2007 standard industry code groups. 

Architectural and engineering activities or technical testing and analysis 

Type of activity include: 

• architectural activities 

• architectural and engineering activities and related technical consultancy 

• engineering design activities for industrial process and production 

• engineering related scientific and technical consulting activities 

• other engineering activities 

• technical testing and analysis 

• urban planning and landscape architectural activities 

 

Civil engineering 

This includes general construction for civil engineering works that are: 

• new 

• repairs 

• additions and alterations 

• erection of prefabricated structures on the site 

• temporary constructions 

 

Type of activities include: 

• surface work on streets, roads, highways, bridges or tunnels and asphalt paving of 

roads 

• construction of: 

• roads and motorways 

• railways and underground railways 

• bridges and tunnels 

• utility projects 

• utility projects for fluids. For example, irrigation systems, sewerage systems, 

pipelines 

• utility projects for electricity and telecommunications 

• other civil engineering projects, not elsewhere classified 

• water projects 

• industrial facilities 
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Construction of buildings 

Type of activities include: 

• development of building projects 

• construction of: 

• residential and non-residential buildings 

• commercial buildings 

• domestic buildings 

 

Repair and installation of machinery, transport, equipment and facilities 

Type of activities include: 

• repair of: 

• fabricated metal products, machinery and equipment 

• electronic and optical equipment 

• electrical equipment 

• other equipment 

• repair and maintenance of: 

• ships and boats 

• aircraft and spacecraft 

• other transport equipment, not elsewhere classified 

• motor vehicles 

• motorcycles and related parts and accessories 

• installation of industrial machinery and equipment 

• installation, repair, and maintenance of lifts 

• installation and maintenance of swimming pools or recreational facilities 

 

Specialised construction and maintenance activities 

This includes trades relating to: 

• the construction or preparation for construction of parts of buildings or civil 

engineering works 

• building or civil engineering works finishing and completion 

• repair, maintenance and refurbishment of buildings or civil engineering works 

 

Type of activities include: 

• brick laying 

• building completion and finishing 

• carcass work 

• cleaning activities, including services to domestic and commercial buildings, 

equipment and appliances 

• commercial refrigeration 

• concrete work 

• demolition and site preparation, including all activities of preparing a site for 

subsequent construction activities. For example, clearing of building sites earth 

moving, excavation, landfill, levelling, grading, trench digging, rock removal, blasting, 

building site drainage 

• electrical installation. This class includes the installation, servicing and repair of 

electrical systems in all kinds of buildings and civil engineering structures and 
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includes installation of electrical wiring and fittings, telecommunications wiring, 

computer network and cable tv wiring, entertainment systems, fibre optic, satellite 

dishes, lighting systems, fire alarms, burglar alarm systems, sprinkler systems, 

antennas, street lighting and electrical signals, airport runway lighting, installation of 

illumination and signalling systems for roads, railways, airports, harbours 

• electrical, plumbing and other construction installation activities, including installation 

activities that support the functioning of the building. For example, installation of 

electrical systems, plumbing for water, gas and sewage systems, heat and air 

conditioning systems or elevators 

• floor and wall covering, including laying, tiling, hanging or fitting 

• glazing 

• insulation work for water, heat or sound 

• interior design and refurbishment of buildings, infrastructure and transport 

• joinery installation, including the installation of doors, windows, door and window 

frames, of wood or other materials, installation of fitted kitchens, built in cupboards, 

shelves, staircases, shop fittings and the like, interior completion such as ceilings, 

movable partitions 

• other building completion and finishing 

• other construction installation such as installation in buildings or other construction or 

civil engineering projects of elevators, escalators, including repair and maintenance, 

automated revolving doors, lighting conductors, vacuum cleaning systems, thermal, 

sound or vibration insulation 

• other specialised construction activities, not elsewhere classified 

• other specialised construction activities, including construction of foundations, pile 

driving, damp proofing, water proofing, de-humidification of buildings, shaft sinking, 

erection of steel elements, steep bending, stone setting, erection of chimneys 

• painting 

• painting and glazing 

• plastering, including the application in buildings or other construction projects of 

interior and exterior plaster or stucco, included related lathing materials 

• plumbing, heating and air-conditioning installation. this includes additions, alterations, 

maintenance and repair, installation in buildings or other construction projects of 

heating systems such as electrical, gas and oil, furnaces, cooling towers, plumbing 

and sanitary equipment, ventilation and air conditioning equipment and ducts, gas 

fittings, steam piping, fire sprinkler systems, duct work installation  

• roofing activities, including the erection of roofs, roof covering 

• scaffold erection, including scaffolds and work platform erection and dismantling 

including renting of scaffolds and work platforms 

• sheet metal work 

• specialised construction activities, other than scaffold erection, not elsewhere 

classified 

• stone setting and stonemasonry 

• test drilling and boring 

 

Telecommunications 

• Type of activities include wired, wireless, satellite or other telecommunications 
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Appendix 3: Eligible Entities  
 

Categories of organisations that are not run by the government or publicly owned that are 

included as eligible entities are as follows: 

1. Care Homes: Registered with the Jersey Care Commission, and post is required to 

meet a minimum staffing ratio or commitment to maintain registration, and the home 

residents include individuals receiving a Long-Term Care benefit.   

2. Home Care Agencies: Registered with the Jersey Care Commission, and the post is 

providing services to adults receiving a Long-Term Care benefit or children receiving 

a funded care package.   

3. GP surgeries: Includes one or more General Practitioners on the relevant 

Performers List and the post provides services to patients that attract a HIF subsidy 

or contract payment.  

4. Community Pharmacies, Includes one or more registered pharmacists qualified to 

practise in Jersey and the post provides services to patients that attract a HIF 

subsidy or contract payment. 

5. Nurseries: Operating under the Day Care of Children legislation and the post is 

providing services to children who receive nursery education fund (NEF) funding. 

6. Community Nursing Services: Registered with the Jersey Care Commission, and 

where the post is providing services to those requiring nursing services.   

7. Social Work: Registered with the Jersey Care Commission, and where the post is 

providing services to adults or children requiring social worker support.   

 

The Minister will keep this list under review. 


