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1.  Introduction

The Jersey Employment Tribunal is an independent and impartial body, created under the Employment (Jersey) Law 2003, to determine individual and collective employment disputes.  The Tribunal provides a dispute resolution system for the enforcement of statutory and contractual employment rights.  

The Employment Tribunal (Jersey) Regulations, 2005, provide that a Chairman, a Deputy Chairman and up to 16 Side Members may be appointed
2.  Purpose of the Jersey Employment Tribunal

The Employment Tribunal is responsible for enforcing the Island’s employment legislation; the Employment (Jersey) Law 2003 and the Employment Relations (Jersey) Law 2007. 

The Tribunal hears and determines claims relating to: 

· Written statements of employment
· Minimum rest periods and annual leave 

· Minimum wage 

· Payment of wages (including itemised pay statements) 

· Notice pay on termination of employment 

· Unfair dismissal 
· Redundancy pay and related rights
· Breach of contract of employment
· Trade union recognition

· Collective disputes
Most of the cases coming before the Tribunal relate to unfair dismissal and payment of wages.
The Tribunal is like a court but it is not as formal, however it must act independently and cannot give legal advice. The Employment Tribunal is a free service and parties are not required to be represented by a lawyer. Almost all hearings are open to the public.
Where a case goes to a Tribunal hearing, both parties are given the opportunity to describe their case, call witnesses or produce written evidence as necessary. When the Tribunal has heard the case and has had the opportunity to question witnesses, the Tribunal will consider the evidence and make a decision.  The parties will be notified, in writing, of the decision, usually within two weeks of the hearing. 
Depending upon the circumstances of the case, the Tribunal may make a finding of fact in the dispute and may make a financial award.  The decision reached by the Tribunal is final and legally binding upon both parties. An appeal may be made to the Royal Court on a point of law.
Administrative support to the Tribunal is provided by the Registrar of Appeals and Tribunals, who is an Officer of the Judicial Greffe.   
More information is provided on the Employment Tribunal website – 
www.jerseyemploymenttribunal.org
3.  The Role of Members

The Tribunal Chairman and Deputy Chairman (who are legally qualified),  will be required to hear individual and collective applications, either as a sole adjudicator, or as part of a panel of three with two Side Members; one ‘employee’ representative and one ‘employer’ representative.  

Training will be provided on the relevant legislation and Tribunal procedures.  
Part 1 - Duties
The Tribunal Chairman is expected to commit to the following duties: 
· Chair the Employment Tribunal and be responsible to the States for its performance, including preparing an annual report.
· Hear both collective and individual cases as a sole adjudicator, or as part of a panel of three.

· Read and comprehend documentation (‘bundles’) in preparation for hearings.
· Listen to the presentation of cases, take careful notes and review related documentation.
· Provide oversight and support to the Side Members 

· Reach sound decisions by applying knowledge of the relevant law and exercising care in a fair and impartial manner. 

· Provide a written decision on behalf of the panel in a timely fashion.
· Liaise effectively with the Registrar to ensure the smooth running of the Tribunal system and commit to hearing dates.
· Ensure that training of members is undertaken regularly and that knowledge is up to date.

Part 2 – Qualifications and Experience

· A certificate to practice as a lawyer in Jersey

· A minimum of 5 years practising experience as a lawyer. Experience as an Advocate would be advantageous.
· Experience and understanding of employment legislation.
· Experience of reaching sound decisions and acting impartially.
· An understanding of the Tribunal process.
Part 3 - Skills and Personal Qualities

It would be beneficial for the applicants to have the following skills and attributes:

· A record of integrity, indicating an ability to be impartial, independent and unbiased, irrespective of personal feelings.
· A sensitive understanding of people from different cultural and ethnic backgrounds.

· Good listening and note taking skills.
· Good oral and written communication skills to engage with all sections of society.
· Ability to analyse and scrutinize arguments dispassionately and impartially.
· Ability to work under pressure in a considerate and non-confrontational manner.
· A co-operative team player who can remain objective and impartial in highly charged circumstances.
· A disciplined approach with the ability and readiness to learn new subjects and be open to change and new practice.
· Ability to lead a Deputy Chairman and a team of Side Members.

· The time to dedicate to tribunal duties and be able to make a commitment to dates when they are set.
· Sound analytical ability to assess and determine often complex arguments dispassionately.
4.  Terms of appointment

All Employment Tribunal Members are appointed by the States of Jersey on the recommendation of the Minister for Social Security, following a recruitment process that is overseen by the Jersey Appointments Commission and undertaken in accordance with the Commission’s guidance for such appointments.
The initial appointment is generally for a period of up to five years and candidates may request an extension to their term of up to a further five years, in accordance with the Appointment’s Commission Guidelines.  
5.  Time Commitment
Applicants should be able to commit approximately 25-50 days each year to Tribunal hearings, meetings and training sessions.  Remuneration is provided at £736 per day for Tribunal sittings only, plus reasonable and approved expenses.

Some cases will take only a half day session to hear, whilst others will be scheduled for a number of days.  The Registrar of Appeals and Tribunals selects Tribunal members by rotation where possible, however members may exclude themselves where they are not able to commit to the dates, or are conflicted.  There may be occasions when a hearing is convened and preparation is work is done, but the case does not go ahead, for example, it might be settled on the morning of the hearing.  

During the period 1st July, 2010 to 30th June, 2011 the Jersey Employment Tribunal received a total of 194 applications which were dealt with as follows:

	Rejected
	
	5

	Dismissed
	
	2

	Continuing
	
	75

	Settled
	
	71

	Withdrawn
	
	15

	Struck Out
	
	2

	Found in favour
	Applicant
	17

	
	Respondent
	7

	
	Total
	194


The Tribunal sat on 71 occasions: 50 full hearings and 21 interim hearings.  Of the total full hearings, judgment was given in favour of the Applicant in 17 cases and in favour of the Respondent on 7 occasions. The remaining cases were dealt with by being settled, withdrawn or struck out.

6. Conduct of Tribunal members

Tribunal Members must be ready to disqualify themselves from hearing a case in which they have an interest that could endanger the impartiality of the Tribunal’s conduct of the case. 

7.  How to apply

If you are interested in becoming a member of the Employment Tribunal, please complete the application form provided on the website. Further information about the role and copies of any of the documentation can be obtained from Kate Morel by telephoning 447203, or emailing k.morel@gov.je.

